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အလပုခ္န္႔ထာားမႈဆ ငုရ္ာသေဘာတညူခီ်ကစ္ာခ််ဳပ ္
Employment Contract 

စာခ််ဳပအ္မတွ္: __________  
Contract No.: __________  

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

  



 

ျမန္မာာ ုင္င ္ငံ၊ __________ တ ုင္ားေ သဒကာီး/ျပည္နန္္ငံ၊ __________ ၿမ ်ဳ႕နန္္ငံ၊ __________ ၿမ ်ဳ႕္ငံ၊ __________ 
ရပ္ကြက္္ငံ၊ __________ လမ္ား္ငံ၊ အမတွ္ (__________) တြင္ ေနထ ုင္ေသာ အလုပရ္ွင္အမည ္ __________္ငံ၊ 
ာ င္ုင သာား စ စစ္ေရားကတ္ျပာားအမတွ္ သ ု႔မဟတု္ ာ ငုင္ ကူားလက္မတွ္အမွတ ္ __________ (ေနာင္တြင္ 
“အလုပ္ရွင”္ဟုေခခဆ ုမည္ျ စ္ၿပီား နင္ားစကာားရပ္တြငအ္ျခာားနည္ားျ င္ဖက နု္ပ ုငလ္ုပင္န္ားလပု္က ငု္သူ သ ု႔မဟတု ္
အက် ်ဳား တူ ကစ္ပလ္ုပင္န္ားလပု္က ငု္သူာွင္ဖ ပုဂၢလ ကလုပင္န္ားျ စ္ပ္က အလပု္ရွင္ေသဆ ုားသည္ဖအခ္ 
လုပ္ငနာ္းဆက္ခ သူ သ ု႔မဟတု္ တရာား၀ငက္ ုနစ္ာားလွနတ္ ု႔အာားလ ုား ပ္၀ငသ္ညဟ္ု မတွန္ူရမည္္ငံ၊) ကတစ္ က ္
Employer (name) __________ , holder of citizenship scrutiny card no./passport no. __________ , 
registered office address at no. __________ , __________ street/road, __________ 
ward/township __________ , city __________ , region/state __________, Republic of the Union 
of Myanmar 
(The expression “Employer” shall, in case of a sole proprietor, partnership/joint-venture, private 
enterprise or deceased Employer, include any successors or legal representative), 

ာငွ္ဖ 
and 

အလပု္သမာားအမည ္ __________္ငံ၊ ာ င္ုင သာားစ စစ္ေရားကတ္ျပာားအမတွ္ သ ု႕မဟတု ္ ာ င္ုင ကာူးလကမွ္တအ္မွတ ္
__________ (ေနာင္တြင္”အလုပ္သမာား” ”၀န္ထမ္ား” ဟေုခခဆ မုည္ျ စ္ၿပီား နင္ားစကာားရပတ္ြင္ 
လုပ္ခရသည္ျ စ္ေစ္ငံ၊ မရသည္ျ စ္ေစ အလုပလ္ုပက္ ုငလ္်က္ရွ ေသာ အလုပသ္င္မ်ာား္ငံ၊ ပညာသင္မ်ာားလည္ား 
ပ္၀ငသ္ည္။ အလုပ္ရွင္ာငွ္ဖအတေူနၿပီား အလုပရ္ွင္အေပခတြင္ မွီခ ေုနေသာ အလုပရ္ွင္၏မ သာားစကု ု ပ္၀ငသ္ည ္
ဟုမသတမ္ွတရ္) တ ု႔သည ္ __________ ခုာွစ ္ __________ လ္ငံ၊ __________ ရက္ေန႔္ငံ၊ __________ 
ေနရာတြင္ေအာက္ေ ာ္ျပပ္အတ ငု္ား အလပု္ခန္႔ထာားမႈဆ ုငရ္ာ သေဘာတူညီခ်က္စာခ််ဳပက္  ု
ာွစ္ ီားာွစ္ ကလ္က္မတွ္ေရားထ ုားခ််ဳပဆ္ ု္ကပ္သည-္ 
Employee (name) __________ , citizenship scrutiny card no./passport no. __________  

(The expression “Employee” (or worker/staff) shall include apprentices and trainees, whether 
paid or unpaid, but exclude co-resident family members of the Employee who are dependent on 
the Employee). 

  



 

၁။ အလပုအ္က ငုအ္မ် ်ဳားအစာား 
1. Type of Job 

(က) လုပ္ငနး္းအ  မးးအမည:္   __________  
(a)  Enterprise Description:   __________  

(ခ) လုပ္ငနာ္းတညေ္နရာ:   __________  
(b) Location of Enterprise:   __________  

(ဂ) ရာထူား/အဆင္ဖ:    __________  
(c)  Designation/Level:   __________  

(ဃ) ဌာန:      __________  
(d) Department:    __________  

(င) တာ၀နအ္က် ္ား:    __________  
(e) Summary of Duties:   __________  

Summary of Job Description က  ုေနာကဆ္ကတ္ြြျ င္ဖလညာ္းေ ာ္ျပာ ုငသ္ည။္ 
Summary of Job Description may be attached as an Annex to the Employment Con-
tract. 

၂။ းစအး္ န္္႔ကလလ ( ု္အမုု ္္ လးလပုစ္ုင္္ င္္ေ က႔(္မည္ည ႔စ္စြဲ 
2. Probation Period/Date of Commencement of Employment 

(က) စတင္ခန္႔အပသ္ည္ဖ __________ ရက္ေန႔မွစ၍ (၃) လျပည္ဖသည္ဖေန႔ __________ ရကေ္န႔အထ  
အစမ္ားခန္႔ကာလျ စသ္ည္။ 

(a) The Probation Period is three months, starting from the date of appointment of the 
Employee on __________ to the date of __________ . 

(ခ) အလပု္စတင္၀င္ေရာကသ္ည္ဖေန႔ရက ္ __________ ခာုွစ္္ငံ၊ __________ လ္ငံ၊ __________ 
ရက္ျ စသ္ည္။ 

(b) The date of commencement of the employment is __________ . 

မတွခ္်က။္ အလပုရ္ငွမ္အွစမာ္းခန္႔ကာလ မလ အုပဟ္ ု နဆူပ္က အတညျ္ပ်ဳ (အၿမြတမာ္း) 
၀နထ္မာ္းအျ စ ္တ ကုရ္ ကုခ္န္႔အပာ္ ငုသ္ည။္ 

Note: If the Employer deems a Probation Period unnecessary, the Employer may 
appoint the Employee directly as (permanent) staff. 

၃။ လပု ္/လစာ 
3. Wage/Salary 

(က) ေန႔စာား (က်ပ္/ာ ငု္င ျခာားေငြ)  __________  
(a) Daily Wage (MMK/FC)   __________  

(ခ) ပုတ္ျပတ္ (က်ပ္/ာ င္ုင ျခာားေငြ)  __________  
(b) Piece-Rate (MMK/FC)   __________  



 

(ဂ) လစာား (က်ပ္/ာ င္ုင ျခာားေငြ)   __________  
(c) Monthly Salary (MMK/FC)  __________  

(ဃ) လုပ္ခလစာက ု အလုပ္ရငွ္ာွင္ဖ အလပု္သမာား ကန ီားသေဘာတ ူ သတမ္ွတထ္ာားသည္ဖ 
လစာာွင္ဖအညီေပားေခ်သတ္မတွ္ ာ ငု္သည။္နင္ားအျပငအ္လုပသ္မာား၏ လုပ္ရည္က ုငရ္ည္ေပခတြင္ 
အခ္အာားေလ်ာ္စြာ အလပု္ရငွ္ာွင္ဖအလုပသ္မာားတ ု႔မွ ာွစ္ ာီးသေဘာတူေျပာငာ္းလြ သတမ္ွတ္ာ ုငသ္ည္။ 

 (ထ ုသ ု႔ သတ္မတွ္ရာတြင္ အနည္ားဆ ုားအခေ္ကားေငြ သတမ္ွတ္ခ်က္မ်ာားာွင္ဖ မဆန္႔က်ငေ္စရ။) 
(d) Wage/salary shall be paid in accordance with the agreement between the Employer 

and the Employee. Depending on the Employee’s performance (and subject to the 
Minimum Wage Rules), the wage/salary may upon mutual agreement between the 
Employer and Employee be amended from time to time. 

(င) လုပ္ခ္ငံ၊လစာေပားေရားာွင္ဖပတသ္က္၍ တညဆ္ြအလပုသ္မာား ပေ မ်ာားာွင္ဖအည ီ အလုပ္ရွင္ာငွ္ဖ 
အလပု္သမာားတ ု႔က လ ုကန္ာလုပ္ေဆာင္ရမည္။ 

(e) With regard to the payment of wage/salary, the Employer and the Employee shall 
comply with the prevailing labour laws. 

၄။ အလပုအ္က ငုတ္ညေ္နရာ 
4. Location of the Enterprise 

ျမန္မာာ ုင္င ္ငံ၊ __________ တ ုငာ္းေ သဒကီား/ျပညန္န္္ငံ၊ __________ ၿမ ်ဳ႕နန္္ငံ၊ __________ 
(ရပ္ကြက္/ေက်ားရြာ/စကမ္ႈဇနု္)္ငံ၊ __________ လမ္ား္ငံ၊ အမွတ္ (__________)။ 
Registered office address at no. __________ , __________ street/road, __________ 
ward/village/township/industrial zone __________ , city __________ , region/state 
__________, Republic of the Union of Myanmar. 

၅။ စက  မပ(္႔္ု အး္ 
5. Contract Term 

(က) ဤသေဘာတူစာခ််ဳပ္ သကတ္မ္ားမာွ __________ ရကေ္န႔မွ __________ ရက္ေန႕အထ  ( )ာွစ္္ငံ၊ 
( )လ္ငံ၊ (  ) ရက ္ျ စသ္ည္။  

(a) The term of the Employment Contract is __________ , from the date of __________ 
to the date of __________ . 

(ခ) းလပု္(အကးအ ကးဘ႔္အွ စက  မပ္ပါး  ႔္အ ကး႔ု  ္ေဖက႔္ဖ ႔္္ ငး္အ ွ ပါ႔ပါကဤ (္ေဘကုူစက  မပ ္
(႔္ုအး္႔ကလ တ ာုးေပားာ ုင္သည္။ သ ု႔ရာတြင ္ အလုပ္ရွငသ္ည္ စာခ််ဳပသ္ကတ္မာ္း 
ကာလတ ာုး ေပားျခင္ားက  ုအေ္ကာင္ားမြဖျငင္ားပန္ျခင္ားမျပ်ဳရ။ 

(b) The term of the Employment Contract may be extended, provided that the Employee 
is not in breach of any provision of this contract. The Employer shall not refuse the 
extension of the term of the Employment Contract without valid reasons. 

  



 

(ဂ) အၿမြတမ္ား၀န္ထမာ္းသ ု႔မဟုတ ္အၿမြတမ္ားအလုပ္သမာား အျ စ္ ခန္႔အပ္ထာားၿပီားပ္က စာခ််ဳပ္သက္တမ္ား 
က ု အလပု္ရွင္္ငံ၊ အလုပသ္မာားညွ ာႈ င္ား၍သတ္မတွက္ာလထက္ တ ုား၍ေဆာင္ရြက္ာ ုငသ္ည္။ 

(c) If the Employee is already employed as a permanent Employee or Staff of the Em-
ployer, the term of the Employment Contract may be extended by negotiation and 
upon mutual agreement between the Employer and the Employee. 

(ဃ) အလပု္သမာား၏စက္ရ ု္ငံ၊အလပု္ရ ု္ငံ၊ အလုပဌ္ာန္ငံ၊ ကုမၸဏီ္ငံ၊ လုပ္ငနာ္းတြင္ အလုပစ္တင္၀င္ေရာက္ 
သည္ဖေန႔မွစ၍ တစဆ္က္တည္ားျ စ္ေသာ လုပသ္က္မ်ာားက ု အလပု္ရွင္မွေရတြက္ေပားရမည္။ 

(d) The Employer shall take into account the length of continuous service of the Employ-
ee, starting from the date of commencement of employment at the current facto-
ry/workshop/enterprise/company. 

၆။ အလပုခ္် န ္
6. Working Hours 

ပ မွုန္အလပ္ုခ  ်န္က  ုေအာကပ္္အတ ုင္ား သတ္မတွ္ပ္သည္- 
  The regular working hours are as follows: 

(က) အလပု္ခ် န္    __________ နာရီတ တ မွ __________ နာရီတ တ အထ  
(a) Working time from  __________ to __________  

(ခ) အာားလပ္ခ် န္    __________ နာရီတ တ မွ __________ နာရီတ တ အထ  
(b) Rest time from   __________ to __________  

(ဂ) ထမင္ားစာားခ် န္   __________ နာရီတ တ မွ __________ နာရီတ တ အထ  
(c) Meal time from   __________ to __________  

(လပုင္နာ္းသဘာ၀အရ အလပုရ္ငွ္္ငံ၊အလပုသ္မာားာွစ ္ာီးာွစ ္ကည္ ွာႈ ငာ္း ၍  ပေ ာွင္ဖအည ီ
သကဆ္ ငုရ္ာသ ႕ုတငျ္ပခြင္ဖျပ်ဳခ်ကရ္နၿူပာီးေျပာငာ္းလြလပုက္ ငုာ္ ငုသ္ည။္) 
(Working hours may be amended depending on the nature of the enterprise and 
in accordance with the applicable labour laws by negotiation and upon mutual 
agreement between the Employer and the Employee; provided that any amend-
ment of the working hours shall be submitted to the relevant authorities for ap-
proval.) 

၇။ နကး ႔၊္ းလပုပ္ ု  ္႔ႏ္ွငွ္ည စင္ည ႔ ္
7. Rest Days, Holidays and Leave Days 

(က) နာားရက္။ 
 a) Rest days 

  ႔(္ုပၱု္ ုစပ္ုလ္ွ င ္(ကအနး္ကး္ဖင္ည ုနဂၤ္ေႏွစ္ေနႏ႔ ု နကး ႔း္္ဖစလ္မည္း္ေ႔ကင္း၊ 
လုပ္ငနး္(္ေဘက(ဘက္ႏွွင္ည ္ေန က္ေ (ဒသ၏ ဓ္ေလည ထံုးစံး  ုစ္ပု္လ ွင္ းလုပ္နကး ႔ ္
ုစ္ ႔႔္ ု းလုပ ္ွင္ႏွွင္ည းလုပ္(အကး ုု ္ဒသ၏ (္ေဘကုူမညီ  ႔္္ဖင္ညလမည္း္ေ႔ကငး္ 



 

(ု္အွုႏ္ွု င(္မည္သည္။ နကး ႔္ ုစင္ုမညဆ္ြဲ းလုပ(္အကးဥပ္ေ အ ကးႏွွင္ညးမည ီ လုပ္ လစက 
 ံစကး စင္ည ွ (မည္သည္။ 
Ordinarily, Sunday shall be designated as the weekly rest day; alternatively, de-
pending on the nature of the enterprise and local customs, the Employer and 
the Employee may upon mutual agreement designate any other day of the 
week as the weekly rest day. Wage/salary for the rest day shall be enjoyed in 
accordance with the applicable labour laws. 

(ခ) အလပု္ပ တ္ရက ္
(b) Holidays 

(၁) ျပည္ေထာင္စုအစ ုားရက ာစွ္စ ္အမ န္႕ေ္ကာ္ျငာစာျ င္ဖသတ္မွတထ္ာားေသာ အမ်ာား 
ျပည္သအူလုပ္ပ တ္ရက္ မ်ာား တြင္ လုပ္ခလစာအျပည္ဖျ င္ဖ အနာားေပားရမည။္  

(1) The Employee shall enjoy full payment of wage/salary on public holidays 
as prescribed annually by notification of the Union Government. 

(၂) အကန၍္အမ်ာားျပည္သအူလုပ္ပ တ္ရက္ာွင္ဖ ရကသ္တပၱတအ္လပု္ပ တ ္ ရကတ္ ကုဆ္ ုင ္
ေနပ္က အမ်ာားျပည္သအူလပု္ပ တ္ရကအ္ျ စ ္သတ္မတွ္ရမည္။ 

(2) Where a public holiday and a rest day coincide, such day shall be consid-
ered a public holiday. 

(ဂ) ခြင္ဖရက္မ်ာား။ 
(c)  Leave Days: 

  အလပု္သမာားက ပေ ာွင္ဖအညီ ခြင္ဖတ ုင္္ကာားလွ်င ္ေအာက္ပ္အတ ုင္ားခြင္ဖခ စာားခြင္ဖရွ သည္။ 
  Leave days may be enjoyed in accordance with the applicable labour laws upon 

request of the Employee as follows: 

(၁) ေရွာင္တခင္ခြင္ဖ။အလုပ္စတင္ ၀င္ေရာကသ္ည္ဖေန႔ရက္မ ွ ၁၂ လ 
အတြင္ား ေရွာငတ္ခင္ခြင္ဖ ၆ ရက္က  ု လုပ္ခလစာ အျပည္ဖျ င္ဖ ခ စာားခြင္ဖ ရွ သည္။ 
(႔္ဆု င္ ကႏွွစ္းုစင္း  စင္ညအမလူွ င္ ထု  စင္ညပ ႔္္ပမ(္မည္သည္။ ုၾ႔ အလ္ွ င္ ၃ 
 ႔ထ္႔ပ္ု ၍  စင္ည ံစကး စင္ညအ ွ ပါသည္။ း္ ကးအမည္(မညည္ စင္ညႏွွင္ညအွ  ္ေပါင္းစပ္ ံစကး စင္ညအ ွ ပါသည္။  

 1္ Casual Leave: the Employee shall be entitled to six days of casual leave 
with payment of basic salary/wage for every twelve months of employ-
ment from the date of commencement of the employment. Casual leave 
shall expire if not enjoyed within the relevant year and may not be spent 
for more than three consecutive days at a time. Casual Leave may not be 
enjoyed in conjunction with any other type of leave. 

(၂) လုပသ္ကခ္ြင္ဖ။ လုပ(္႔၁္၂လုစ္ဆ႔္ု မည္း္ပမ္ညည္ပီး လစဥ္းနမညး္ဆုံံး းလုပ ္
ဆင္း ႔္ ၂္  ႔္ ွ ပါ႔ း္ေ္  လံုပ္ လစက( ႏုအမုု ္လအ မည္(မည္ညစ  ု အ္ွ  
အပါ(မည္ညး္ေ္  ံ္ေန္ုစ႔္ႏွကနး္္ဖင္ညုစ္ႏွွစလ္ွ င္ ုစ္ဆမ ္႔ ္ ုဆ႔္ု မည္း ံစကး စင္ည 
 ွ (မည္သည္။( ုႏ ကုစင္းလုပ္ ငွ္၊းလုပ(္အကး (္ေဘကုမူညီ  ႔္္ဖင္ညလုပ္(႔္ စင္ည ုစ္ 



 

ဆမ္  ႔႔္ ု စြဲ၍ ံစကး စင္ည္ပမႏွ ုင္(မည္သည္။ ၂္  ႔း္္ပမ္ညညအလုပ္ ြဲည္ေ(က လုု င္းးုစ႔္ 
အ အ လုပ(္႔္  စင္ည ႔္အွ  စင္ညုစ္ ႔႔္ စီ း္ဖု္ ံ အမည္သည္။ 

 2္ Earned Leave: the Employee shall enjoy ten days of earned leave (consec-
utively or separately) per annum at basic salary/wage or basic daily wage 
excluding any allowances, provided that the Employee has completed 
twelve months of service with a minimum of twenty working days per 
month. Upon mutual agreement between the Employer and Employee, 
earned leave may be enjoyed at less than ten days per instance. For each 
month without the minimum of twenty working days, the Employer shall 
deduct one day from the earned leave entitlement of the Employee. 

 ၃္ ္ေဆး စင္ညသည္။ လပု္(႔္လ  ၆္လ လ္ပမည္ည ပီး((ူမည္ း္ေ္  ံလစက ္ဖင္ညုစ္ႏွွစလ္ွ င္္ေဆး 
 စင္ည ႔္ ္ေပါငး္  ၃္္လ  ံစကး စင္ည  ွ (မည္သည္။( ႏု ကုစငး္နမည္းဆံုးလုပ(္႔လ္ ၆
 ၆္လ္ပမ္ညဖ ္ေးကင္အလပု္ ြဲည ္ေ(းလွ င္္ေဆးလ႔္အွု ္ စင္ည႔ လုစကအ ွ  စင္ည ႔္း္ဖစ္
စ္ ံစကး စင္ည ွ (မညသ္ည္။လအူကဖူလံု္ေ းဥပ္ေ း း႔ ံမး္င္းကအ ံးလုပ(္အကး္ဖစ္ပါ႔
ါ႔မင္းလဥပ္ေ ပါ ံစကး စင္ည းု ငု္း ံစကး စင္ည ွ (မည္သည္။ 

 3္ Medical Leave: upon completion of six months of service, the Employee 
shall be entitled to enjoy 30 days of medical leave per annum with basic 
pay. In case of service of less than six months, the Employee shall enjoy 
medical leave without pay. If the Employee is insured under the Social Se-
curity Law (2012), the Employee shall enjoy medical leave as provided 
therein. 

 ၄္ အီးဖစကး စင္ညသည္။ လုပ(္႔လ္  ၆္လ လ္ပမည္ည ပီး((ူမည္လး္ေ္  လံစက္ဖင္ညလအီးအ ဖစကးအီလ ၆္လ ပု
ပု္၊လအီးဖစကး ပီး ၈္လပု္လ ံစကး စင္ည ွ (မညသ္ည္။ 

 4္ Maternity Leave: upon completion of six months of service, the Employee 
shall be entitled to enjoy six weeks of maternity leave before delivery and 
eight weeks after delivery with basic pay. 

 ၅္ းလပု္(အကးဒသ၏လ အ (ကးစု္င္လ ( ု္အမုု ္လ အ ဘနက္ေ း႔ စစ္ဖစ္(မည္ညး ါလးန မညး္ဆံုး 
း ္ေၾ႔း္ေငစအွလ္ဖု္္ေုက႔္္ င္းအ္ပမဘြဲလ၁ဳ၅၁လ  ုႏွွစ္လ စင္ည ႔္ႏွွင္ညလးလုပ္ပ ု ္ ႔း္႔္ 
ဥပ္ေ း   ံစကး စင္ည ွ (မည္သည္။လး
းလပု္(အကးဒသ၏ဥပ္ေ ပါ စင္ည ံစကးအက႔ုန္ဆံုး   န္ု စင္လလစကအြဲည စင္ညး္ေန္ဖင္ညလမညွ
မညွ ႏွက င္း ံစကး စင္ည ွ (မည္သည္။ 

 5္ Funeral Leave: in the event of the death of a family member or the par-
ents of the Employee, the Employee shall be entitled to enjoy funeral leave 
as prescribed under the Leave and Holidays Act (1951) without any deduc-
tion from minimum wage. If the statutory leave entitlement has been ex-
hausted, the Employee shall enjoy leave without pay by negotiation and 
upon mutual agreement between the Employer and Employee. 



 

၈။ း   နပ္ လုပု႔္ ငု္္  ငး္ 
8. Overtime 

လုပ္ငနာ္းသေဘာသဘာ၀မ်ာားအေပခမတူည္္၍ အလုပ္ရငွာ္ွင္ဖအလုပသ္မာားသေဘာတ ူ ညီခ်က္ျ င္ဖ 
 ပေ သတမ္ွတခ္်က္မ်ာား ာငွ္ဖအည ီ အခ် န္ပ လုုပက္ ုင္ာ ငု္သည္။ အခ် န္ပ လုုပ္ခက  ု သကဆ္ ုင္ရာ 
 ပေ အရသတ္မတွထ္ာားသည္ဖပ ုေသနည္ားအတ ုငာ္း တြကခ္်က္ေပားရမည္။ 
Depending on the nature of the enterprise, the Employer and Employee may mutual-
ly agree on the Employee working overtime in accordance with the applicable labour 
laws. The payment of overtime pay shall be computed in accordance with the formu-
la prescribed by the applicable labour laws. 

 ၉။ းလပု ္  နး္ုစငး္ းစကးး္ေ(က႔း္စးီစဥ ္
9. Provision of Meals during Working Hours 

ရွ /မရွ  
Provided/not provided 

(ရွ လွ်င္ေ ာ္ျပလ ုပ္ကသီားျခာားေ ာ္ျပာ ုင္သည္။) 
(If provided, may be described separately if desired.) 

၁၀။ ္ေန ကထု င ္ငး္ 
10. Accommodation 

ရွ /မရွ  
Provided/not provided 

(ရွ လွ်င္ေ ာ္ျပလ ုပ္ကသီားျခာားေ ာ္ျပာ ုင္သည္။) 
(If provided, may be described separately if desired.) 

၁၁။ ္ေဆး္ါး႔(ု္ ငး္ 
11. Medical Treatment 

(က) ၂္၁၂  ုႏွွစ ္ လူအကဖလူံု္ေ းဥပ္ေ ႏွွင္ည း႔ ံမးအ္င္္ေ(က းလုပ(္အကးအ ကးးကး ္ေးက႔ ္
ပါု ႏုးုစ႔္ းလပု္ ွင္ဒသ၏ ႔ုန႔္ စ  ု ္ ္ဖင္ည ္ေဆး္ါး႔(ု န္ စစီဥ ္္ေပး အမည-္ 

(a) For any Employee not covered by the Social Security Law (2012), the Employer 
shall provide at its own expense medical treatment in the following cases: 

(၁) လုပ္ငနး္ စငထ္   ု္႔္ ္္ က  ွ အက၊ 
(1) Workplace injury; 

(၂) လုပ္ငနး္ စငဆ္ု င္ က ္ေ ကဂါ  ွ အက၊ 
(2) Work-related disease; and/or 

  



 

(၃) လုပ္ငနး္ စငး္ုစင္း ဖ ကးနကအကသည္။ 
(3) Sickness at the workplace. 

(ခ) ၂္၁၂  ုႏွွစ ္လူအူဖလူုံ္ေ းဥပ္ေ ႏွွင္ည း႔ မံး္င္္ေ(က းလုပ(္အကးအ ကးးုစ႔ ္(႔ဆ္ု င္ က 
ဥပ္ေ  ႏွငွ္ညးမည ီ္ေဆး္ါး႔(ု စင္ည ွ (မည္သည္။ 

(b) Any Employee covered by the Social Security Law (2012) shall enjoy medical 
treatment in accordance with the applicable law. 

(ဂ) ၂္၁၂  ုႏွွစ ္ လအူကဖူလံု္ေ းဥပ္ေ ႏွွင္ညး႔ ံမးအ္င္္ေ(က းလပု္(အကးအ ကး းုစ႔ ္
းလပု္႔ းု္ေၾ႔ကငး္္ပမ၍ ထ  ု ႔္ ္္ က အကအ ကးးုစ႔္ (႔ဆ္ု င္ က 
းလပု္(အကး ္ေလ က္္ေၾ႔းဥပ္ေ ႏွွင္ည းမည ီ္ေဆကင္ စ႔္္ေပး အမ္ညသည္။ 

(c) Work-related injuries of Employees not covered by the Social Security Law 
(2012) shall be handled in accordance with the applicable Workmen’s Compen-
sation Act (1923). 

၁၂။ းလပု ္စင(္ ႏုၾ႔ မ၊ ပ ႏုမကဥစ္စီဥ္္ေပး္ ငး္ႏွငွ္ညလ  းီ(စကးလက္ ငး္ 
12. Ferry Arrangement to/from the Workplace  

ရွ /မရွ  
Provided/not provided 

(ရွ လွ်င္ေ ာ္ျပလ ုပ္ကသီားျခာားေ ာ္ျပာ ုင္သည္။) 
(If provided, may be described separately if desired.) 

၁၃။ အလပုသ္မာားမ်ာားလ ကုန္ာရမည္ဖစညာ္းကမာ္းခ်ကမ္်ာား 
13. Employment Rules 

အလပု္သမာားမ်ာားလ ကု္နာရမည္ဖစည္ားကမ္ားခ်က္မ်ာားက ု ေအာက္ပ္အတ ုငာ္း အမ် ်ဳားအစာား ခြြျခာားသတမ္ွတ ္
၍အေရားနူမႈအဆင္ဖဆင္ဖအပ္ အ၀ငေ္နာက္ဆကတ္ြြမ်ာားအျ စ္ ပါကဤစာခ််ဳပတ္ြင္ထည္ဖသြင္ားခ််ဳပဆ္ သုည္။ 
Employment Rules, specifying different categories of misconduct and levels of disciplinary 
action, are attached to this Employment Contract as annexures and shall be complied with 
by the Employee: 

(က) ေနာကဆ္ကတ္ြြ(က) သာမန္ျပစ္မႈမ်ာားာွင္ဖအေရားနူမႈ 
(a) Annexure A: Ordinary misconduct and disciplinary action; and/or 

(ခ) ေနာကဆ္ကတ္ြြ(ခ) ဒကီားေလားေသာျပစ္မႈမ်ာားာွင္ဖအေရားနမူႈ 
(b) Annexure B: Grave misconduct and disciplinary action. 

မတွခ္်က။္ စကမ္ႈဇနုတ္ြငထ္တုျ္ပနထ္ာားေသာက်င္ဖ၀တမ္်ာားက  ု နမနူာနာူ ုငၿ္ပာီး လပုင္နာ္းသေဘာ 
သဘာ၀ာွင္ဖက ကုည္စီြာ သတမ္တွာ္ ငုသ္ည။္ လပုင္နာ္းခြငစ္ညာ္းကမာ္းမ်ာားက  ု အလပုရ္ငွ္္ငံ၊ 
အလပုသ္မာားာွစ ္ကည္ွ ာႈ ငာ္း၍သတမ္တွာ္ ငုသ္ည။္ 
Note: Employment Rules may be prescribed in accordance with the nature of the en-
terprise (taking the code of conduct issued by the Industrial Zone as reference). The 



 

Employer and Employee may upon mutual agreement prescribe Workplace Regula-
tions. 

၁၄။ အလပုရ္ငွေ္စလလတသ္ည္ဖသငတ္နာ္းသ ႕ုတကေ္ရာကပ္္က နငာ္းသငတ္နာ္းတကေ္ရာကၿ္ပာီးေနာက ္
ဆကလ္ကတ္ာ၀နထ္မာ္းေဆာငရ္နအ္လပုသ္မာားကသေဘာတညူသီည္ဖကာလကန႕္သတခ္်က(္သငတ္နာ္း) 

14. Training and Bond Period after Training 

(က) သငတ္န္ားက ု အလုပအ္က ငု္ာွင္ဖ ကၽြမ္ားက်င္မႈ ြ ႕ၿ  ်ဳားတ ုားတက္ေရား ပေ အရ ာွစ္ ီားသေဘာတ ူ
ညွ ာႈ င္ားေဆာင္ရြက္ ာ ငု္သညသ္ည္။ 

 a္ Training may be carried out in accordance with the Employment and Skills Devel-
opment Law (2013) uponလ mutualလ agreementလ betweenလ theလ Employerလ andလ
Employee. 

(ခ) လုပ္ငနး္ စင႔္ကစအ္း႔ င္အကဆု င ္က (င္ု န္းု႔္္ေ က႔္္ င္းႏွွင္ည စပလ္ ဥ္း၍ (္ေဘကု ူစက  မပ္႔  ု
ဥပ္ေ ႏွွင္ညးမညီ (ီး္ ကး  မပဆ္ ု အမ္ညသည္။ 

 b္ A separate agreement shall be executed in accordance with the applicable labour 
laws in respect of any training. 

၁၅။ းလပုအ္ ွႏွကု ထ္စ႔္္  ငး္ႏွငွ္ည းလပုအ္ ွ ပစ္ြ္ဲ  ငး္ 
15. Resignation and Termination 

(က) းလပု္အွ ႏွကု ထ္စ႔္္ င္း 
(a) Resignation 

(၁) းုမည္္ ပမ နႏ္ထကး္ေ(ကးလုပ(္အကး(မည္ းလုပ္ု က္န္အွ ႏွကုထ္စ႔လ္ ုပါ႔ 
း္ေၾ႔ကင္းၾ႔ကး စက႔ ု (႔ဆ္ု င္ ကလုပ္ငနး္ စြဲ ုက္န ္ံအွုဆင္ည းလုပ္ ွင ္( ု္အမုု ္ 
အန္္ေနဂ က ( ုႏအမုု  ္ စီအးံုပ္  မပ္(ထူ(ံ ုႏ းနမည္းဆုံးုစလ္ၾ႔ မုင္၍ း္ေၾ႔ကင္း 
ၾ႔ကး အမ္ညသည္။ 

(1) Upon confirmation of employment, the Employee shall, if desirous of re-
signing from work, give at least one months’ notice in advance to the Em-
ployer, Manager or Administrator. 

(၂) းလပု္အွ ု ကး္င္ႏွကု ထ္စ႔္ စင္ည္ပမ ကုစင္ းလုပ(္အကး(မည္ အ အ းကး 
ထုု ္္ေပးထကး(မည္ည လစကကတ္္ငံ၊ ္န္ထအ္း႔ု၊္ လုပ္ငန္း(ံုးပစစမည္းႏွွင္ည ႔   မကအ ကး႔  ု
္ပန္လမည္္ေပးးပ္ အမည္ညး္ပင္ အ အ ုက္နမ္ူထကး(မည္ည စက င္းအ ကး၊ ္ေငစ္ေၾ႔းအ ကး၊ 
ပစစမ္ညးအ ကး႔ လုမည္း းလုပ ္ွင္ထ(ံ ုႏ စနစ္ု ႔  လႊြဲ္ေ္ပကင္း္ေပးးပ္ အမည္သည္။ 

(2) Upon confirmation of resignation, the Employee shall return the salary 
card, employee card, work-related equipment, materials, accounts, mon-
eys and assets entrusted to Employer. 

  



 

(၃) းလပု္(အကး(မည္ းလပု္အွ ႏွကု ထ္စ႔လ္ ုပါ႔ ုစလ္ၾ႔ မုင၍္ 
း္ေၾ႔ကင္းၾ႔ကး အမည္္ဖစ္္ပီး းလုပ္ ငွ္အ ွ းလုပ ္  ပ္စြဲအက နစ္နက္ေၾ႔း ္ေပး နအ္လ ဘုြဲ 
  န္ ွ (မ္ညည းအွန္ု ႔မ ္ းလုပလ္ုပ္ ြဲည (မည္ည ရ႔အ္ ကးးုစ႔္ လုပ္ ႔ န္္ေငစႏွွင္ည 
လုပ(္႔ ္စင္ည႔ ု  ံစကး စင္ည္ေပး္ပီး ႏွကု ထ္စ႔ ္စင္ည္ပမ အမည္သည္။ 

(3) The Employee shall give at least one months’ prior notice to the Employer 
if the Employee is desirous of resigning from work. The Employer shall 
permit the resignation with disbursement of any outstanding salary/wage 
for the days actually worked and remaining earned leave days, but shall 
not be required to pay severance pay to the Employee. 

(၄) းထ႔း္ပ ု  ္စြဲငမ ္ (၃) ပါးုု င္း းလပု္အွ ႏွကု ထ္စ႔္ စင္ည္ပမ ကုစင္ းလပု္ ွင ္ ဒသ၏ 
႔ုန႔္ စ  ု ္္ဖင္ည (င္ု န္းု႔္္ေ က႔ထ္ကး(မည္ညလးလုပ(္အကးအ ကးးုစ႔္ 
းလပု္း႔ ုင္ႏွွင္ည႔ကစအ္း႔ ငအ္ကဖစံႏ ဖ မးု းုု႔္္ေ း ဥပ္ေ ပါလးု ုင္းလ္ေဆကင္ စ႔္ အမ္ညသည္။ 

(4) Any Employee who attended training paid for by the Employer shall be 
subject to the relevant provision of the Employment and Skills Develop-
ment Law (2013) in the event of a resignation from work in accordance 
with the above sub-sub-paragraph (3). 

  ္  းလပု္အွ  ပစ္ြဲ  င္း၊ထုု္ပမ္္  င္း 
(b) Termination 

(၁) အလပု္ရွငသ္ည္ အလပု္သမာားအာား အလပု္ရပ္စြသည္ဖအခ္ ခ ုငလ္ ုေသာ 
အေ္ကာင္ားျပခ်က္ျ င္ဖ မွတတ္မ္ားမတွ္ရာမ်ာားေဆာင္ရြကထ္ာားရွ ၿပာီး ရ ုားအမ န္႔စာျ င္ဖ 
အလပု္ရွင္ သ ု႔မဟတု္ အလပု္ရွငက္ ုနစ္ာားတာ၀န္ရွ သကူ လက္မွတေ္ရားထ ုား၍ 
အလပု္သမာားအာား ေပားၿပီားမ ွအလပု္မွရပ္စြရမည္။ အလပုသ္မာားအာား အလုပ္မွ ရပ္စြျခင္ား္ငံ၊ 
ထတု္ပနျ္ခင္ား က စၥရပ္မ်ာား အာားလ ုားသည္ အလုပ္ရွငတ္ြင္သာ တာ၀န္ရွ သည္။ 

(1) If the Employer terminates the employment of the Employee, the Employ-
er or a person on behalf of the Employer shall sign and give the Employee 
an official notice and keep records of the reason for the termination. The 
Employer shall solely be responsible for all matters regarding the termina-
tion or dismissal of the Employee. 

(၂) (ု္အွုထ္ကး္ေ(ကစမ္ညး႔အ္း  ႔္အ ကး႔ ု ္ေဖက႔ဖ္ ႔႔္ ကးလစန္(မည္ည းလုပ(္အကး 
အ ကးးကး (ကအန္္ပစ္အကအ ကးးုစ႔္ ပထအးၾ႔ အ္ စာ္ဖင္ည(ု ္ေပး္ ငး္၊  ုု မ 
းၾ႔ အ္စက္ဖင္ည (ု ္ေပး္ ငး္၊ ုု မးၾ႔ အ္ ္န္ ႔ံု လ႔္အွု ္္ေ း ထု း္ေစ္ ငး္ 
စ(မည္ည (ု ္ေပး္ င္း ၃ ၾ႔ အ္္ပမလုပ္္ပီး္ေနက႔ ္ ၁၂ လ အတြင္ား အလုပသ္မာားသည ္
သာမန္ျပစ္မႈက ု ထပ္အ႔ံ ကးလစန္ ြဲညလွ င္လ းလုပ ္ွင္(မည္လ နစ္နက္ေၾ႔း္ေပး န္ 
အလ ဘုြဲးလုပ္အ ွ  ပ္စြဲ ႏွု င(္မည္သည္။(ကအန္္ပစ္အကု စ္ ုလ႔ မးလစန္ ပီးပါ႔ 
၁၂လးုစင္း ္ေနက႔ထ္ပ္္ပစ္အကလုစ္စုံုစ္ က႔ ကးလစန္္ င္းအ ွ လွ င္္ဖစ္္ေစလု
လုု မးႀ႔ အ ္ ႔ ကးလစန္  ြဲည ပီး္ေနက႔္လ၁ ၂လလ



 

လးုစင္းထပ္အ႔ံ ကးလစန္ ြဲည္ င္းအ ွ လွ င္္ဖစ္္ေစ ထ ႔ု ကးလစန္  ြဲည္ေ(က ္ပစ္အကးကးလံုး႔ ု 
းလပု္ ွင္အွ္ေ  ဖ ႔္္ေပး အမည္သည္။ 

(2) If the Employees violates the prescribed rules, the Employee shall – for or-
dinary misconduct – be given a written warning for the first violation, a 
written warning for the second violation and sign an undertaking for the 
third violation. In the event of any further violation within twelve months 
after the third violation, the Employer may terminate the employment of 
the Employee without payment of severance pay/compensation. If the 
Employee does not commit any further violation within twelve months 
from the third violation, or if no other violation is committed within twelve 
months after a case of ordinary misconduct, all previously committed viola-
tions shall be cancelled. 

(၃) းထ႔း္ပု  ္ စြဲငမ္(၁)အွးပ းလုပ(္အကးအ ကးးကး ုမညဆ္ြဲဥပ္ေ ၊ နမ္ညးဥပ္ေ ၊ 
စမ္ညးအ ဥ္းစမ္ညး႔အ္းအ ကးႏွွင္ညးမညီ းလုပ္ ငွ္႔ ုစလ္ဒက ်ဳုင္ း္ေၾ႔ကင္းၾ႔ကး၍ 
(ု္အွုထ္ကး(မည္ညနစ္နက္ေၾ႔း္ေပး္ပီး းလုပ္အ ွ  ပ္စြဲႏုွ ုင္(မည္သည္။လ( ု္ ကုစငလ္ဥပ
ဥပ္ေ ္ပဌကန္း  ႔၊္လလုပထ္ံုး  လုပ္နမ္ညးအ ကးႏွွင္ညဆန္္႔ င္၍လးလပု္(အကးးကးလးလုပ္ 
ထုု ္္ င္းအ  မးအ္ဖစ္္ေစ သည္။ 

(3) Other than in accordance with above sub-sub-paragraph (1), the Employer 
may terminate the employment by giving at least one months’ prior notice 
to the Employee and payment of severance pay in accordance with the 
applicable labour laws. The Employee shall however not be dismissed in 
contravention of provisions of law and regulations. 

(၄) လုပ(္ကး္ေလွ ကည  ္ ငး္၊လးလပု္(အကးးကးလးလပု္အွ ပ္စြ္ဲ  င္းု ု္းုစ႔ ္လ းလုပ္ ငွ္ 
(မညလ္ းလုပ(္အကးးဖစြဲ္ းစမည္းအ ွ ပါ႔ းလုပ(္အကး္ေ း က 
လုပ္ငနး္မညွ ႏွ ကင္း္ေ း ္ေ႔က္အုီႏွွင္ညမွည ႏွက င္း္ေဆကင္ စ႔္ အမည္သည္။းလုပ(္အကးးဖစြဲႏးစမည
စမ္ညးလ ွ ပါ႔လး လုပ(္အကးလး
းဖစြဲႏးစမည္းဒသ၏လ႔ ုမစ္ကးလမွ္ႏွွင္ညလးလုပ(္အကး္ေ း ကလလု
လုပ္ငနး္မညွ ႏွက င္း္ေ း္ေ႔က္အုလီဒသ၏႔ မု္စကးလမွ္ု  ု္ပူး္ေပါငး္၍လးလပု္ ွင(္ ုႏအ
ႏအမုု ္လးလုပ္ ွင္ ႔ မု္စကးလမွ္ႏွွင္ညလမညွ ႏွက င္း္ေဆကင္ စ႔ ္အမ္ညသည္။ 

(4) In the absence of a Labour Organization, the Employer shall coordinate 
with a Labour Affairs Negotiation Work Committee in respect of redundan-
cies and termination of employment of Employees. If a Labour Organiza-
tion has been formed, a representative of the Labour Organization and a 
representative of the Labour Affairs Negotiation Work Committee shall 
jointly negotiate with the Employer or his representative. 

  



 

၁၆။ စက  မပ ္ပစ္ြ္ဲ  ငး္သည္။ 
16. Termination of Employment Contract 

္ေးက႔္ပါး  ႔္အ ကး္ေၾ႔ကင္ည (္ေဘကုူစက  မပ ္ ပ္စြဲႏုွ င္(မည ္- 
The Employment Contract may be terminated for the following reasons: 

(က) စ႔္ ုံ/အလပု္ရ ု္ငံ၊ အလုပ္ဌာန္ငံ၊ ကုမၸဏီ္ငံ၊ လုပ္ငနာ္းဖ ႔(္ အ္း္ င္း၊ 
(a) Winding up of the factory/workshop; 

(ခ) အ္ေအွ က္အွန္းႏွု င္္ေ(က ္ဖစ္ ပ္္ေၾ႔ကင္ည လုပင္န္း  ပ္ဆု င္း(စကး္ င္း၊ 
(b) Cessation of the Employer’s business by reason of unforeseeable events; and/or 

(ဂ) းလပု္(အကး္ေ(ဆုံး္ ငး္၊ 
(c) Death of the Employee. 

၁၇။ စာခ််ဳပပ္္စညာ္းကမာ္းခ်ကအ္တ ငုာ္းတာ၀နရ္ွ မႈမ်ာား 
17. Contractual Obligations 

(က) းလပု္ ွင္ဒသ၏ ုက္န္္ုၱ ကးအ ကး 
(a) Obligations of the Employer: 

(၁)  း(င္းးဖစြဲႏ္င္္ ဖစ္အက၊လလအူ  မး၊လဘက(က၊လ႔ ကး/မ္ငံ၊ အသက္အရြနက္ြာျခာားမႈအေပခမတူည၍္ 
ခြြျခာားဆကဆ္ ျခင္ား္ငံ၊တနာ္းတအူခြင္ဖအေရားမေပားျခင္ားတ ု႔က ု မျပ်ဳလပု္ရ္ငံ၊ 

(1) The Employer shall not discriminate or deny equal treatment to the Employee 
based on union membership, race, religion, gender or age; 

(၂) ္အန္အကႏုွ င္ငံ( ု္ လက္ေ က႔း္လပု္လပု္႔ ုင(္မည္ည ႏွု ငင္ံ္ ကး(ကး းလုပ္ ွငအ္ ကး၊ ၾ႔းီၾ႔ပ(္ ူ
အ ကး၊ပမညက ွင္အ ကးႏွွင္ည အ (ကးစုု္င္အ ကး(မည ္ ္အန္အကႏုွ င္ငဒံသ၏ ုမညဆ္ြဲ ဥပ္ေ အ ကး၊ မဥ္္ေ႔ းအက 
ႏွွင္ည ဓ္ေလညထုံးစံအ ကး႔ု  ္ေလးစကးလု ႔္နက အမ္ည၊ 

(2) Foreign Employers, supervisors, professionals and family members shall respect 
and abide by the applicable laws as well as the culture and customs of the Re-
public of the Union of Myanmar; 

(၃) ုမညဆ္ြဲးလုပ(္အကး္ေ း က ဥပ္ေ အ ကးးပါး္ငလ္ ္အန္အကႏွ ုင္ငံဒသ၏ ုမညဆ္ြဲး္ ကး ဥပ္ေ အ ကး 
႔ ုလ္ေလးစကးလု ႔္နက အမ္ည၊ 

(3) The Employer shall respect and comply with the applicable laws of the Republic 
of the Union of Myanmar; 

(၄) ဥပ္ေ ႏွွင္ညးမညီ ု ကးစစြဲဆု  စင္ညႏွွင္ညု ကးစစြဲဆု  ံႏွု င္ စင္ည ွ  အမ္ညသည္။ 
(4) The Employer shall have the right to sue and be sued in accordance with the 

applicable laws; 

(၅) အလပု္ရွငသ္ည္ အလုပသ္မာားမ်ာား၏ ရပ င္ုခြင္ဖမ်ာား္ငံ၊ ခ စာားပ ုင္ခြင္ဖမ်ာားာွင္ဖ စပ္လ် ာ္း၍ 
အလပု္သမာားမ်ာား အာား ပြင္ဖလင္ားစြာ အသ ေပားထာားရမည္္ငံ၊ 

(5) The Employer shall inform the Employee about their rights and benefits of the 
employment; and 



 

(၆) အလပု္ရွငသ္ည္ လုပင္န္ား၏လ အုပ္ခ်ကအ္ရ လုပင္န္ားခြင္ေဘားအာၱရာနက္င္ားရငွာ္းေရားက ု 
အထာူး ီားစာားေပားေဆာင္ရြကရ္မည္။ 

(6) The Employer shall give special priority to workplace safety and health in ac-
cordance with the needs of the business. 

(ခ) အလပု္သမာားမ်ာား၏တာ၀န္၀တၱရာားမ်ာား 
(b) Employee’s obligations 

 ၁) အလပု္သမာားသည္ လုပ္ငန္ား၏လ အုပ္ခ်ကအ္ရ ထတုျ္ပန္ထာားေသာ လုပ္ငနာ္းခြင ္ ေဘား 
အာၱရာန္ ကင္ားရွင္ားေရား ဆ ုငရ္ာ ညလန္္ကာားခ်ကမ္်ာားက ု လ ကု္နာေဆာငရ္ြက္ရမည္္ငံ၊ 

(1) The Employee shall comply with instructions issued in accordance with needs of 
the enterprise concerning the workplace safety and health; 

(၂)  လုပ္ငနး္ စင္ းုစင္း( ု္ အ္င္္ေ က႔္အီွ လုပ္ငန္းလ းုပ္  ႔္ း  (ု္အွုထ္ကး္ေ(က 
လုပ္ငနး္ စင္ း႔ကး႔စမ္္ေပး္ေ း ပစစမည္းအ ကး႔ ု စနစ္ု႔ ္ုဆ္င္ အမ္ညသည္။ 

(2) Before entering the workplace, the Employee shall wear workplace safety 
equipment as prescribed in accordance with the operational needs of the Em-
ployer; 

(၃) လုပ္ငနး္ စင္ႏွွင္ညးလုပ္   နး္ုစင္းလအူးမစ္္ေဆး္ါးအ ကး႔ လု္ေ(က႔္စကး္ င္း၊လလုပ္္ေဖက္႔ ုင္ဖ႔ ္ 
အ ကး႔ ုစ ု ္ င မ္ငင္္ေးကင္္ေႏွွကင္ညမ႔ွ္္ င္းးႏၱွ ကမ္္ေပး္ ငး္၊လ႔ ုမထ္ လ႔္္ေ က႔ ္ 
႔ ကးလစန္ ္ေစက္႔ကး္ င္းအ ကးအ္ပမလုပ ္၊ 

(3) The Employee shall refrain from consuming intoxicants or causing harassment, 
danger or physical harm to colleagues at the workplace and during working 
hours; 

(၄) အလပု္ရွင္မွဒက ်ဳတင္ ြင္ဖဟထာားသည္ဖ လွ်  ်ဳ႕၀ကွအ္ပ္ေသာ သတငာ္းအခ်ကအ္လကမ္်ာားက ု 
ျပင္ပသ ု႔ မေပ္က္္ကာားေအာင္ထ နာ္းသ မာ္းရမည္။ အခြင္ဖအမ န္႔မရွ ဘြ လုပ္ငန္ားာွင္ဖဆ ငု္ေသာ 
စာရြက္စာတမ္ားမ်ာား္ငံ၊ စာရငာ္းမ်ာား္ငံ၊ မတွ္တမ္ားမ်ာားက ု ထတု္ာႈတ္အသ ုားျပ်ဳျခငာ္း္ငံ၊ ကာူးနူျခငာ္း္ငံ၊ 
 န္ရွာားျခင္ား္ငံ၊ ေ ်ာက ္်က္ျခင္ား္ငံ၊ ျပင္ပသ ု႔နူေဆာင္သြာားျခင္ားမျပ်ဳရ္ငံ၊ 

(4) The Employee shall not, without permission, disclose confidential information of 
the Employer. The Employee shall not extract, use, copy, remove, delete and/or 
carry outside any documents, accounts and/or records related to the business 
of the Employer; 

(၅) းလပု္ ွင္ႏွွင္ညလးလုပ(္အကး႔ မု္စကးလမွ္အ ကး မညွ ႏွက င္း(္ေဘကုူမည ီ
ထကး(မည္ညး ါလးကး္ေလ က္စစကလထုု ္္ပနထ္ကး(မည္ညစမ္ညးအ ဥ္းစမ္ညး႔အ္းအ ကး႔ ုလလ ႔ု္နက အမ္ည၊ 

(5) The Employee shall abide by the rules and regulations issued from time to time 
upon mutual agreement between representatives of the Employer and Employ-
ee; 

(၆) အလပု္သမာားသည ္ တညဆ္ြ ပေ မ်ာားအတ ုငာ္း ထည္ဖ၀ငေ္ပားေဆာင္ရမည္ဖ အခြနအ္ခမ်ာားက ု 
သတ္မွတာ္ႈန္ားထာားမ်ာားအတ ငု္ား ေပားေဆာင္ရမည္္ငံ၊ 

(6) The Employee shall pay taxes and fees in accordance with the applicable laws; 



 

(၇) တညဆ္ြအလုပသ္မာားေရားရာ  ပေ မ်ာားက ု ေလားစာားလ ကုန္ာရမည္္ငံ၊  
(7) The Employee shall respect and comply with the applicable labour laws; and 

(၈) ဥပ္ေ ႏွွင္ညးမညီ ု ကးစစြဲဆ ု စင္ညႏွွင္ည ု ကးစစြဲဆု  ံႏုွ င္ စင္ည  ွ  အမ္ညသည္။ 
(8) The Employee shall have the right to sue and be sued in accordance with the 

applicable laws. 

၁၈။ အလပုခ္န္႔ထာားမႈဆ ငုရ္ာ သေဘာတညူခီ်ကစ္ာခ််ဳပအ္ာား အလပုရ္ငွာ္ငွ္ဖ အလပုသ္မာားာွစ ္ာီး 
သေဘာတ ူ်ကသ္ မာ္းျခငာ္း 

18. Cancellation of the Employment Contract by mutual agreement between the Employer and 
Employee 

အလပု္ရွင္ာွင္ဖ အလုပသ္မာားာွစ္ ီားာွစ္ က ္သေဘာတူညခီ်က္ျ င္ဖ မူလခ််ဳပဆ္ ုထာားေသာ အလုပ္ခန္႔ထာားမႈ 
ဆ ုင္ရာသေဘာတူညီခ်က္ စာခ််ဳပအ္ာား ်ကသ္ မ္ားာ ငု္သည။္ 
The Employment Contract originally executed may be cancelled upon mutual agreement 
between the Employer and Employee. 

၁၉။ အျခာားက စၥရပမ္်ာား (အလပုရ္ငွာ္ငွ္ဖအလပုသ္မာားအျငငာ္းပြာားမႈမ်ာားက ေုျ ရငွာ္းျခငာ္း) 
19. Other matters (resolution of disputes between Employer and Employee) 

အလပု္ရွင္ာွင္ဖ အလုပ္သမာားမ်ာားအျငင္ားပြာားမႈမ်ာားေပခေပ္က္ပ္က ာွစ္ ာီးာွစ္ က္ ညု ာ ႈင္ား ်န္ေျ သည္ဖနည္ားျ င္ဖ 
ေျ ရွင္ားရမည္။ အကန္္၍ ေျပလညေ္အာင ္ ေျ ရွင္ားာ ုင္ျခင္ားမရွ ပ္က ၂၀၁၂ ခုာွစ ္ အလပု္သမာားေရားရာ 
အျငင္ားပြာားမႈေျ ရွင္ားေရား ပေ ာွင္ဖ တညဆ္ြ ပေ မ်ာားအတ ုင္ား ေျ ရွငာ္းေဆာင္ရြက္ရမည္။ 

Any dispute arising between the Employer and Employee shall be resolved through media-
tion. If a resolution cannot be achieved, the dispute shall be resolved in accordance with 
the applicable labour laws (including the Labour Disputes Resolution Law (2012)). 

၂၀။ စက  မပစ္မညး္႔အး္အ ကး႔ လု(ုအ္ွု ္္  ငး္၊ ္ပငဆ္င္္  ငး္ႏွငွ္ည္ဖမည္ညစစ႔္္  ငး္ 
20. Regulation, modification and addition of contract terms 

းုမည္္ ပမလ႔္အွု္္ေ းထု းၿပီား္ေ(က းလုပ္ န္္ထကးအကဆု င္ က (္ေဘကုူမညီ  ႔္စက  မပ႔္ ု (႔ဆ္ု င္ က 
 အ မႏနမ္ းလုပး္႔ ုငု္ႏွွင္ည းလပု္(အကး ွက္ေဖစ္ေ း ုးံအ ကး( ု္ ္ေပးပ ု္ပ အမ္ညသည္။ထ ု္္ပင္ု မည္ဆြဲးလုပ(္အကး 
ဥပ္ေ အ ကးႏွွင္ညးမညီ္ပငဆ္င္္ င္းႏွွင္ည္ဖမည္ညစစ႔္္ င္း္ပမလုပလ္ ပုါ႔ းလုပ ္ွင္ႏွွင္ညးလပု္(အကးႏွွစ္ဦးႏွွစ္ဖက ္ 
မညွ ႏွက င္း္ေဆစး္ေႏွစး္ပငဆ္င္္ဖမ္ညညစစ႔္ ပးီ္ေနက႔္းဆ ုပါလ(္ေဘကုူစက  မပ္း(စ႔္ ုလလမည္းုင္္ပ အမ္ညသည္။ 
The signed Employment Contract shall be sent to the relevant Township Labour Office. Any 
amendment of the registered Employment Contract shall be in accordance with the appli-
cable labour laws, be negotiated by the Employer and Employee and sent to the relevant 
Township Labour Office. 

  



 

၂၁။ အေထြေထြ 
21. Miscellaneous 

(က) အလပု္သမာားသည ္ အလပု္သမာား ပေ ာွင္ဖ ဆက္စပ္လ်က္ရွ ေသာ ပေ မ်ာားတြင္ ပ္၀င္သည္ဖ 
ရပ င္ုခြင္ဖမ်ာား အကာအကြနာ္ွင္ဖ အက် ်ဳားခ စာားခြင္ဖအာားလ ုားက ု ခ စာားခြင္ဖရွ သည။္ 

(a) The Employee shall be entitled to enjoy all rights, protections and benefits provided 
by the applicable labour law and other related laws. 

(ခ) လ ုအပ္ပ္ကတည္ဆြ ပေ မ်ာားာွင္ဖမဆန္႔က်င္ေသာ သကဆ္ ုင္ရာ လုပ္ငနာ္းခြငသ္ဘာ၀အရ ထတု္ျပန္ 
ထာားသည္ဖတည္ၿမြအမ န္႔ာွင္ဖအလပု္ခြငအ္တြင္ားလ ုက္နာရန္ စည္ားမ် ာ္းစညာ္းကမာ္းာွင္ဖ ရပ င္ုခြင္ဖမ်ာားက ု 
ပါကဤစက  မပ္ဒသ၏ုစ္စ ု ္ု စ္္ေ (း္ဖစ္အွု မ္ူ အမ္ညသည္။ 

 b) Any employment manual of the Employer prescribing work place regulations and 
rights, which does not contravene prevailing laws, shall be deemed a part of this Em-
ployment Contract. 

(ဂ) အလပု္ခန္႔ထာားမႈဆ ုင္ရာသေဘာတူညီခ်က္စာခ််ဳပအ္ာား လုပ္ငနာ္း၏သေဘာသဘာ၀အရ တညဆ္ြ 
အလပု္သမာား ပေ မ်ာားပ္ရပ ငု္ခြင္ဖာွင္ဖအခြင္ဖအေရားမ်ာားေအာက္ နုတေ္လ်ာဖျခင္ားမရွ ဘြ အျပည္ျပည ္
ဆ ု္င္ရာစ ခ် န္စ ညလနာ္းမ်ာားာွင္ဖအညီ သက္ဆ ုငရ္ာ စက္ရ ု္ငံ၊အလုပ္ရ ု္ငံ၊ အလုပ္ဌာန္ငံ၊ ကုမၸဏီ္ငံ၊ လုပ္ငန္ားမွ 
အလပု္ရွင္ာွင္ဖ ၅၀ ရာခ ငု္ာႈန္ားထကေ္က်ာ္ေသာ အလုပသ္မာားမ်ာား၏ သေဘာတူညီခ်က္ျ င္ဖ 
ျပင္ဆငျ္ ည္ဖစြက္ာ ုငသ္ည္။ 

(c) The Employment Contract may upon mutual agreement between the Employer and 
the majority of Employees be amended in accordance with the nature of the enter-
prise and subject to the applicable labour laws and international standards. 

  



 

အလပုသ္မာား၏လကမ္တွ ္
(သ ႕ုမဟတု)္လက၀္ြလကမ္ပ ုစ /Employee 

 

အလပုရ္ငွ(္သ ႕ုမဟတု)္မနေ္နဂ်ာ(သ ႕ုမဟတု)္စမီ အုပခ္််ဳပသ္/ူEmplo
yer 

လ႔္အွု/္Signature: ____________________ လ႔္အွု/္Signature: ____________________ 
းအမည္/Name:  ____________________ းအမည္/Name: ____________________ 
 ကထူး/အဆင္ဖ/Post: ____________________  ကထူး/အဆင္ဖ/Post: ____________________ 
ာ ုင္င သာားစ စစ္ေရား 
ကတ္ျပာားအမွတ(္သ ု႔မဟုတ္)ာ ုင္င  
ကူားလက္မွတ္အမွတ/္NRC: 

 
 

____________________ 

ာ ုင္င သာားစ စစ္ေရား 
ကတ္ျပာားအမွတ္(သ ု႔မဟုတ္) ာ ုင္င  
ကူားလက္မွတ္အမွတ/္NRC: 

 
 

____________________ 
လုပ္ငန္ား/ဌကန/Department: ____________________ လုပ္ငန္ား/ဌကန/Department: ____________________ 
ရကစ္စြဲ/Date: ____________________ ရကစ္စြဲ/Date: ____________________ 
    

းလုပ္(အကးး( (႔္္ေ(/Witness for the Employee းလုပ္ ွင္ း( (႔္္ေ(/Witness for the Employer 
လ႔္အွု/္Signature: ____________________ လ႔္အွု/္Signature: ____________________ 
းအမည္/Name: ____________________ းအမည္/Name: ____________________ 
 ကထူး/အဆင္ဖ/Post: ____________________  ကထူး/အဆင္ဖ/Post: ____________________ 
ာ ုင္င သာားစ စစ္ေရားကတ္ျပာား 
အမွတ(္သ ု႔မဟုတ္)ာ ုင္င  
ကူားလက္မွတ္အမွတ/္NRC: 

 
 

____________________ 

ာ ုင္င သာားစ စစ္ေရားကတ္ 
ျပာားအမွတ(္သ ု႔မဟုတ္)ာ ုင္င ကူ
ကူားလက္မွတ္အမွတ/္NRC: 

 
 

____________________ 
လုပ္ငန္ား/ဌကန/Department: ____________________ လုပ္ငန္ား/ဌကန/ 

Department: 
 

____________________ 
ရကစ္စြဲ/Date: ____________________ ရကစ္စြဲ/Date: ____________________ 
    

 
 

  



 

 
အတည္ျပ်ဳလက္မွတ္ေရားထ ုားပ္သည္။ 

 
 လက္မွတ:္ _________________________ 

းအမည္:    _________________________ 
   ုင္/  အ မႏနမ ္ ီားစီားး က ွ  
းလုပ္(အကးမညႊန္ၾ႔ကးေရားဦးစီးဌကန 
_________________________   ုင္ /  အ မႏနမ ္
 ႔္စစြဲ:  _________________________။ 

  
 


