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The Republic of the Union of Myanmar
pyidaungsu Hluttaw

The Settlement of Labour Dispute Law
(The Pyidaungsu Hluftaw Law No.5/2012)
The 60 Waxing day of Tagu I 373, M. E.

( 28e March. 2012)

preamble

^ The Pyidaungsu Hluttaw hereby enacts this Law for
safeguar{ing the right of workers or having gooa .J"tionrhp
between employer and workers 

"na 
-riutrng- 

;;""fur
.worknlace 

or obtaining rhe rights fairly, rightfully ina'qul.f.fy
by settling the dispute of employer and worier jui,r. 

- -'-^

Chapter I
Title and De{inition

l. This Law shall be called the Settlement of Labour
Dispute IJaw.

2 
. 

The followtng expressions contained in this Law shall
have tlle meanings given hereurder:

(a)

(b)

lYorker means a person who relies on his
labour to engage in economic activity or to
generate a livelihood, including a daily wage
eamer, temporary worker, worker engaged in
agriculture, domestic worker, goi.ir_"nt
employee and apprentice. Moreover, it also
includes a worker terminated or dismissed from
work during the dispute. This expression does
not include the Defence Services personnel,
member of the Myanmar police Force or
member of the armed organizations under the
control of the Defence Services;
Labour Organization means the Basic Labour
Organization, Township Labour Organization.
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(c)

(d)

(e)

(0
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Region or State Labour Organization, Labour
Federation and Myanmar Labour Confederation
formed under the Labour Organization Law;

Employer means a person who carries out by
hiring one or more worker on wages of mutual

consent in any trade under the relevant

employment agteement, including a person who
manages, supervises and administers directly or
indirectly and is responsible to pay wages to the

worker and responsible for employing and

terminating the employment of the worker. This

expression includes the legal managerial agent

of the employer and in private business if the

employer passed away, his heir and the legal

successor of share are also included;

Employer Organization means the employer
organization formed under this Law or any

existing law;

Trede means any business, trade, production,

mnstruction, industry, agriculture, service or
any other vocational works owned by the State,

cooperative, private or joint venture within the

Republic of the Union of Myanmar;

Essential Services means the following
essential services, those whose intemtption are

liable to endanger the life, health or security of
the public:
(i) water supply services;
(ii) electricityservices;
(iii) fire services;
(iv) health services;



(g)
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(v) telecommunicationservices;
(vi) services changed from a non-essential

service to an essential service;

Public Utility Service means the following
businesses;
(i) transportationbusiness;
(ii) port business and port cargo handling

business;
(iiil postal. telex or lar business:

(iv) business relating to information and

communication technology;
(r) petroleum or petroleum products

distribution business for the public;
(vi1 night soil disposal or sanitation

business;
(vii) business of production, transmission and

distribution of electricity or fuel energy

to the public;
(viii) business ofpublic financial service;
(ix) business which is stipulated by the

Union Govemment as the public utility
service, from time to hme;

Lock-out means the temporary closing of the

workplace ofany trade, suspension of work or
refusal by the employer to allow the workers at

the work site to continue to work in
consequence of the situation of any dispute of
the employer and workers which remains in
dispute;

Strike means collective action taken by
decision of some or all workers resulting in a
suspension of work, a refusal to work or to
continue to work, or a slow-down or other

(h

(i)



)c

(k
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collective actions that are designed to limit
production or services relating to social or
occupational matters in any dispute. This
expression does not include workers' exercise of
their right to remove themselves, having
reasonable justification to believe that the work
situation presents a sudden and serious danger

to their life or health;

Employment Agreement means the bilateral
wdtten or oral agreement concluded by
employer and worker in respect of employment
and working in accord with the stipulations;

Collective Bargaining means the process

carried out to enable negotiation and conclusion
of collective agreement by employer or
employer organizations and labour
organizations for the determination on

conditions of employment and the terms and

conditions, their labour relations or the
measures for the prevention and settlement of
disputes;

Collective Agreement means the bilateral
written agreement concluded relating to the
provisions on the workplace and employment
conditions of workers prescribing terms and
conditions relating to the relations between
employers and workers as well as among their
respective organizations, recognition and
carrying out the legal entity of labour
organizations and promoting the guarantees for
protecting workers against social risks;

)

)
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tn( ) Dbpute means the labour dispute or
disagreement between an employer or
employers or employer organization which
represents them and a worker or workers or the

labour organization which represents them in
respect of employment, working, termination of
a worker or workers and in respect of working
or service including pension, gratuity, bonus

and allowanc€s or compensation for work
related grievance, injuries, accidents, deaths or

occupational diseases or in respect of any other

matters of worker including worker's holiday,
leave.

(n) Individual Dispute means a rights dispute

between the employer and one or more workers

relating to the existing law, rules, regulation and

byeJaw; collective agre€ment or employment
agleement.

Collective Dispute me:ms the dispute between

one or more employer or employer organization

and one or more labour organization over
working conditions, the recognition of their
organizations within the workplace, the exercise

of the recognized right of thetr organizations.

relations between employer and workers, and

this dispute could jeopardize the operation of
the work for social peace. This expression

includes a dispute on rights in the existing
labour law or interest dispute.

(o)



G)

(s)
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(p) Coordinating Committee means the

Workplace Coordinating Committee formed
under this Law.

(q) Conciliation Body means the Conciliation
Body formed under this Law.

Arbitration Body means the Dispute
Settlement Arbitration Body formed under this
law.

Arbitration Council means the Dispute

Settlement Arbitration Council formed under
this Law.

(v)

Tribunal means the Tribunal formed by the
Arbitration Council in accord with the

stipulation to make decision on each of the

disputes.

Decision means the decision made by the

Arbitration Council or Arbitration Body or the

Tribunal in respect ofthe dispute.

Ministry means the Ministry of Labour of the
Union Govemment.

(0

)u(

(w) Minister means the Union Minister for
Ministry of Labour.
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Chapter II
ation of the Workplace Coordinating Committee

3 In any trade in which more than 30 workers are

employed, the employer, with the view to negotiating and

concluding collective agreement, shall:

if there is any labour organization, form the
Workplace Coordinating Committee with the
view to make a collective bargaining as follows:
(i) two representatives of workers

nominated by each of the labour
organizations;

(ii) an equivalent number of representatives

of employer;

if there is no labour organization, form the
Workplace Coordinating Committee as follows:
(i) two representatives of workers elected

by them;
(iD tworepresentativesofemployer.

In the Coordinating Committee formed under
section 3, if vacancy of representative occurs

from the side of employer or worker, it shall be

filled as required by the concerned party.

The term of the Coordinating Committee is one

year.

Coordinating Committee shall promote the good
between the employer and worker or labour
negotiation and coordination on the conditions of
terms and conditions and occupational safety,

health, lfare and productivity.

(a)

(b

)a(

(b

)

4

)

5. The
relationship
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6. (a) If the worker or labour organization or the
employer, by themselves or by representative,
request and complain their grievances to the
Coordinating Committee, it shall be negotiated

and settled by the Coordinating Committee
within five days, not inchding the offcial holidays,

fiom the day ofthe receipt of the request.

(b) The Coordinating Committee shall keep the
record of settlement and shall send report on the
situation of performance in accord with the
stipulation to the relevant Conciliation Body.

7. In trades that is not forming the Coordinating
Committee because of the number of worker is less than 30, if
the grievance is requested to the employer, the employer shall

negotiate, coordinate and settle with the workers or with their
represdntatives within five days, not including official
holidals, from the day of receipt of request, and keep the

record of settlement and send it to the relevant Conciliation
Body ifrequested.

8. Where there exists in the same undertaking both labour
organiiation representatives and elected representatives, the

employer shall not use the existence of elected representatives

to unddrmine the position ofthe labour organization concemed

or theiq representatives.

9. In negotiating and coordinating under sections 6 or 7, if
it is deCirous to continue to carry out the conciliation in respect

of the pispute which has not been settled, the employer or
worker may complain to the relevant Conciliation Body.
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Chapter III
Formation of the Conciliation Body

The Region or State Govemment shall form the

ation Body in the townships within the Region or State

10.

Concil

l1

dws:

t"l

(ul

as foll
a person assiped duty Chairperson
by the relevant Region or
State Govemment
tkee representatives elected by Member
the employers or employer
organizations

three representatives elected by Member
workers or the labour organizations
a departmenlal representative of Member
the relevant township level
wo distinguished persons trusted Member
and accepted by employer and

the labour organizations
a person assigned duty by Secretary

the Ministry

lf the oflice of the member formed under section
l0 becomes vacan! such vacancies shall be filled
as required by the concerned party.

The term of the Conciliation Body is two years.

12. The Conciliation Body shall determine the type of
dispute whether it is individual or collective dispute which is

complajned or received and conciliate \ rithin the stipulated
period ih accord with the stipulations so as to settle the dispute.

13. lfhe relevant Region or State Govemment shall carry

f)
!d)

(r)

.P

(p

(b

out other

Concilidti
amendirpg

necessary measures including the formation of the

on Bodies, prescribing functions and duties, and

thereof



14.

out

16

m

t0

If there is no particular provision of law for carrying
of disputes in the special economlc zone

within the Republic of the Union of Myanmar, the
relevaqt Region or State Govemment shall form the special
Conciliation Bodies according to section 10.

15. The dispute of interest that cannot be seftled by
ting and coordination between employer and the labour

the employer may appoint the representative of
the ployer or the labour organizations may appoint the
represgntatives of the workers before the period of
concilihtion. Where no labour organization exists, the workers

shall efect their representatives

For
Chapter IV

ation of the Dispute Settlement Arbitration Body

The Ministry shall, with the approval of the

Union Govemment, form the Dispute

Settlement Arbitration Body in the Regions or
States as follows:
(i) a person assigned duty Chairperson

by the relevant Region

or State Government
(ii) three persons selected Member

from the nomination list
submitted by the employer
organizations

(iii) three persons selected Member
from the nomination list
submitted by the labour
organizafions

(a)
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1l

(iv) a departrnental representative Member
selected by the relevant

Region or State Govemment
(v) two distinguished persons Member

trusted and accepted by the
employers or relevant

employer organizations and
the labour organizations

(vi) a person assigned duty Secretary

by the Ministry
(b) The Ministry may form the Dispute Settlement

Arbitration Body in the Self-administered
Division or Self-administered Zone with the
approval of the Union Government.

(a) If the office of the member formed under section

16 becomes vacant, the vacancies shall be filled
as required by the concerned party.

(b) The term ofthe Arbitration Body is two years.

The Arbitration Body shall carry out in accord with the

working methods, procedures and programmes stipulated by
the Arditration Council.
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with 15 q

and
(a)

(b)

(c)

20. (a)

(b

2t

(a

(c

(b

l2

Chapter V
of Dispute Settlement Arbitration Council

Ministry shall, with the approval of the Union
form the Dispute Settlement Arbitration Council
fied persons of good standing from legal experts

in labour affairs as follows:
five persons selected by the Ministry;
five persons selected from the nomination list
submitted by the employer organizations;

five persons selected from the nomination list
submitted by the labour organizations.

The vacancies in the Arbitration Council shall

be filled as required by the concemed party.

The term of the Arbitration Council is two
years.

duties of the Arbitration Council are as follows:

standing and carrying out as the organization
which is independent and impartial based on

social justice, decent work and principles of
equity in making decisions;

forming the Tribunal, in accord with the

stipulations, consisting of three persons from
among the persons contained in section 19 for
hearing the accepted disputes and cause to

decide;

prescribing the working methods, procedures

and programmes to be performed by the

Arbitration Body and Tribunal.



22. (a)

23.
dispute
if he is
accord

13

The Ministry shall stipulate the procedures to be
performed by the Arbitration Council.

(b) The Arbitration Council shall carry out in
accord with the procedures stipulated by the
Ministry.

Chapter VI
Settlement of Dispute

A , employer or worker, may complain individual
to his grievance to the Conciliation Body and

satisfied with the conciliation of such body in
stipulated manners, may apply to the competent

court in person or by the legal representative.

24. Thb relevant Conciliation Body shall, in respect of the

collective dispute known or received by the complaint of either
party, employer or worker, in respect of the dispute;
informatidn sent by the Minister or the Region or State

Govemment or any other means, carry out as follows:

(a) conciliating so as to be settled within tkee
days, not irrlding the official holidals, from the

day ofknowing or receipt ofsuch dispute;

Oj concluding mutual agreement if the settlement

is reached in conciliating under sub-section (a),

before the Conciliation Body.

25. The Conciliation Body shall refer the collective dispute

which does not reach settlement to the relevant Arbitration
Body and inform the persons relating to the dispute.
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26- The Conciliation Body shall handover the case file to
the relev]ant Arbitration Body within two days, not including
the offrcial holidays, with detailed report including opinion on

the facts rvhich cannot be settled in carrying out conciliation
and also submit the summary report in respect of the colleclive
dispute tf the relevant Region or State Government.

27 The relevant Arbitration Body shall make decision on

the collective dispute handed over by the Conciliation Body
under segtion 26, within seven days, not including the official
holidays. from the day of receipt of such dispute and send the

decision to the relevant parties within two days, not including
official holidays. If it is a decision which concems with an

essential services or public utility service, the copy shall be

sent to tde Minister and relevant Region or State Govemment.

28. If either party is not satisfied with the decision of the

Arbitration Body, except for a decision in respect of essential

services, the following options may be exercised;
(a) applying by both parties to the Arbitration

Council for its decision within seven days, not

including the official holidays, from the day of rccei6
of0re decision ofthe Arbiration Body; or

(b) carrying out a lock-out or strike in accordance

with the relevant law.

29. {ny relevant party who is not satisfied with the

decision of the Arbitration Body in respect of the essential

services shall apply to the Afiitration Council within seven

days, nd including tre official holidals, from the day of receipt of
such decision.



Tribunal to try the case and make decision in respect of the
applicatlon made under sub-section (a) of section 28 and

section 29.

30.

31 The
(a)

32

q)

'rlhe

d)

T)

l5

A6itration Council shall form and assign duty to a

Tribunal shall:
make decision on the collective dispute applied
under sub-section (a) of section 28 within 14

days, not including the official holidays, from
the day ofreceipt ofcollective dispute;
send llrc decision to &e rclevant parties within nvo

days, not inclding trc offcial holidals.

Tribunal shall:

make decision on the collective disprre applied

under section 29 within sovan days, mt including the

oficial holidays, tom tre day of receipt of such

dispute;

send the decision to tre relwa parties within two

days, not including the ofEcial holidays.

33. The Arbit-ation Courrcil shall s€nd fte copry of decision

passod bi the Tnbrrral under sub-section (a) of section 32 to the

Minister and de rclwart Region or Stae Govemments.

ChapterVll
Amendment and f,ffectiveness of Decision

34.

the day

decision of the Arbiu-ation Body shall come into force on

decisim if boft parties agree with the decision of the

tubitratiopBody

35. The decision of tre Tnbrrnl shall be deerned as tlre decision

of fie Arlit-ation Courcil. Such decision shall come into force on the

day of is decision



36. The relevant parties may agrce to amend the decision

of the Arbitration Body or Arbitration Council after three
months from the day of coming into force. In such

circumstances, the new agreement shall supersede the relevant
part oft]

37. '.

decision

l6

he Arbitration decision.

lhe following persons shall be complied with the

L which had been come into force:

(a) all ofthe persons relevant to the dispute;

O) legal successors of the employer involved in the
dispute;

(c) all of the workers working in the trade at the

time of the dispute or thereafter.

Chapter VItr
Prohibitions

38. No employer shall fail to negotiate and coordinate in
respect Qf the complaint within the prescribed period without
sufficierlt cause.

39. $o employer shall alter the conditions of service
relating to workers concemed in such dispute at the
conseculive period before commencing the dispute within the
period uhder investigation of the dispute bef,ore the Arbiuation
Body or Tribunal, to affect the interest of such workers
immediahelv

40. }{o O*, shall proceed to lock-out or strike without
accepting negotiation, conciliation and arbitration by
Arbitratipn Body in accord with ttris law in respect of a

dispute.

41. \o person shall carry out lock-out or strike to amend
such decision or agreement within the effective period of the
decision of the Arbitration Body or the Arbitration Council or
any coll$tive agreement.
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42.

to

cause

the sti

N

t7

o person shall prohibit the right to work

period.

independently of the workers who are not desirous to
participate in the strike nor impede the right of a worker to
strike.

43. No person shall fail to abide by or carry out any

condition contained in agreement concluded before the

Conciliation Body in respect of individual dispute or collective
dispute,

44. No person, after having informed in advance by the

Arbitration Body or Tribunal for settling the dispute, shall fail
to enable to examine the trade under dispute or to

Body o

the documents which is considered by the Arbitration
Tribunal that it concems with the dispute or to appear

asawi when he is so summoned.

45.

the
o person, if he is sent notice for examination before

tration Body or Tribunal, shall fail without sufficient
appea.r in person or to send legal representative within

Chapter IX
Penalties

46. Any employer who violates any prohibition contained

in sectiqns 38 and 39 shall, on conviction, be punished with a
fine for p minimum of one lakh kyats.

47. Any person who violates any prohibition contained in
sections 4l and 42 may, on conviction, be punished with a fine
not exceBding thirty thousand kyats.

48. A.ny person who violates any prohibition contained in

sections 40, 43, 44 and 45 shall, on conviction, be punished

with a fine for a minimum of one lakh kaats.
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Chapter X
Miscellaneous

49. In carrying out the works of the Arbitration Council,
fribunil and Arbitration Body, the Ministry shall support in
carryinlg out office works.

50. The Coordinating Committee, Conciliation Body,

Arbitration Body and Arbitration Council newly reconstituted
under this Law shall continue to carry out unfinished collective
bargaiuing and disputes of the Coordinating Committee,

Conciliption Body, Arbitration Body and Arbitration Council
which expires its term in accord with the provisions of this
Law.

51. If any employer, in the course of settlement of dispute,

commits any act or omission, without sufficient cause, which
by causling a reduction in production resulting so as to reduce

the workers'benefits shall be liable to pay full compensation in
the amount determined by the Aditration Body or Tribunal.
Such mpney shall be recovered as the arrear ofland revenue.

52. No party shall be baned to proceed with the right to
institutq criminal or civil proceedings in respect of such

dispute during conciliation or arbitration.

53. fhe Ministry may coordinate with the Supreme Court
ofthe Union and carry out to establish Labour Courts to try the

labour disputes.

54. {s a strike suspends the employment agreement

temporarily, the employer shall not be liable to pay salary or
allowante during such period to the worker who go on strike.

55. No charges shall be collected from the parties in
respect of the processes of negotiation, conciliation and

arbitratidn of the dispute.
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56 Llvlembers

the Arbitration Council

19

of the Conciliation Body or the Arbitration

vod
"t
I
a)

(b

shall be deemed as public servant under section

2l of the Penal Code during the conciliation
and decision ofdispute is being carried out;

has the right to enjoy the suitable subsidy and

allowances from the Union Govemment and the
relevant organizations.

any party submits, to keep confidential of the

or property produced as exhibit in making decision

ISS

)

57.

docum

58.

directiv

h
dnt

and out the dispute, to the Arbitration Body or
they shall be kept confidential.

rules, procedures, notifications, orders and

ued under the Trade Disputes Act, 1929 may be

applied pontinuously unless and until they are not confrary to
this Law.

59. In implementing the provisions of this Law, the

Ministry may:

til issue necessary rules, regulations or bye-laws
with the approval of the Union Government;

(b) issue necessary notifications, orders, directives

and procedures.

60. Jhe Trade Disputes Act, 1929 is hereby repealed by
this law.

I hereby sign according to the Constitution of the Republic of
the Uniop of Myanmar.

Sd / Thein Sein

President
The Republic of the Union of Myanmar





conferre
of Labol
the appf

The G

2."
same lI
Dispute
the mear

20

overnment of the Republic of the Union of Myanmar

The Ministry of Labour

Notilicstion No. 2/2012

The 6n Waxing Day of Kason, 1374 M.E.

e6th Awil,2ot2)

lhe Ministry of Labour, in exercising the power
d under sub-section (a) of section 59 of the Settlement
ur Dispute Law, hereby issues the following rules with
oval of the Union Govemmenl.

lhe expressions contained in these rules shall have the
teaning as contained in the Settlement of Labour
Law. Moreover, the following expressions shall have

pring as follows:
a) Law means the Settlement of Labour Dispute

Law;

lUl Damages means the money liable to be paid by
the employer to the worker for workforce
reduction or lock-out due to economic, financial
or raw material difficulty etc. or termination
from employment or dismissal which is not in
conformity with existing labour law, rules,
procedures including violation of employment
agreement or collective ageement by the
employer;

c) Cash benefit includes the money which is
liable to be paid by the employer to the worker
under the existing labour laws, rules, orders,
directives, decision of the Arbitration Body or

Chapter I
Title and Definition

1. These rules shall be called the Settlement of Labour
Dispute Rules.
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2l

Tribunal and mutual agreement;

Member of the Conciliation Body means the

Chairperson, Secretary and Members contained
in the Conciliation Body;
Member of the Arbitration Body means the

Chairperson, Secretary and Members contained
in the Arbitration Body;
Form means the form contained in these rules.

(

Chapter tr
The Workplace Coordinating Committee

3. The member of a Coordinating Committee :

shall have attained 2l years ofage;
if he were a worker's representative, shall be

permanent worker at th€ relevant work and shall

have a minimum of six months service;

if he were a employer's representative, shall be

the person who takes responsibility and carry
out the management at the respective work.

memben of the labour organization or a trade

having the workers who are not the members of
the labour organization of 50 percent or less of
total number of workers, it shall be two
representatives each from labour organization

of such trade;

) if it is a sade having the persons who are not

the members of the labour organization of 50

percent or more of total workers, the total of the

number of labour organization in such trade and

a. lhe number of worker's representatives to be included
in formihg the Coordinating Committee:

(a) if it is a trade which all of its workers are

(t)
$)
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the same number of the representatives of the
persons who are not the members of the labour
organization;

(c) if it is a trade which has no labour organization,
it shall be two representatives elected by the

workers of such trade.

5. The number of the employer's representatives to be

included in forming the Coordinating Committee:

tdl if it is a trade which have labour organization, it
shall be as the number of worker's
representatives entitled to such trade;

(F) if it is a trade which have no labour

organrzation, it shall be two.

6. In a trade where 30 or more workers are working, the

employer shall form a Coordinating Committee to negotiate on

the colf ective agreement, compilo the name list of
Coordinlting Committee in Form (t ) and send it to the

relevant Conciliation Body within 14 days. When the change

of the list of Coordinating Committee occurs, it shall be

amen9 and sent as above.

7. The Coordinating Committee shall, in negotiating and

settling in respect of the claim submitted by the side of worker

or labour organization or by the side of employer, compile the

record {f settlement in Form (2) and send such record of
settlement to the relevant Conciliation Body within seven days.

8. In respect of the claim submitted by the workers for
grievanqe, even though the Coordinating Committee is not

formed i]n a trade which has less than 30 workers, the employer
shall negotiate with the representatives of the workers and

compile the record of settlement in Form (2-A). The employer
shall sgnd the said record of settlement to the relevant

Concilidtion Body when so requested.
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9. In negotiating and settling in respect of a claim
submitted by a worker or labour organization or by the
employer at the Coordinating Commiuee, if the settlement
cannot t
the relel

l0

I l.

T

T

rc reached, the employer or worker may complain to
rant Conciliation Body in Form (3).

Chapter III
The Conciliation Body

he member of a Conciliation Body:
a) shall have attained 2l yeari ofagel
p) shall have expenence in labour affairs;
c) shall have good character.

[re Conciliation Body:
a) shall conciliate until the settlement is reached

b)

within three days, not including the oflicial
holidays, after knowing or receiving the
dispute;
if it cannot be conciliated until the settlement is

reached within tkee days in accord with sub-
rule (a), may conciliate until the settlement is
reached if both sides request to continue the
conciliation;
shall conciliate the dispute in accord with the
existing labour law including the employment
agreement or collective agreement. If there is
no employment agreement, it shall be
conciliated in accord with the existing labour
law;
if the settlement is reached, shall cause both
sides to sign in the mutual agreement as

mentioned in Form (4) and send such
agreement to the parties in dispute and the
Township Factories and General Labour Laws
Inspection Department.

)c
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12. The Conciliation Body shall, in conciliating the
dispute:

(a) inform the parties in dispute that they can apply
to the competent court relating to an individual
dispute which cannot be reached settlement;

refer the report on collective dispute in
Form (5) as mentioned together with the
proceedings relating to the collective dispute
which cannot be reached settlement to the
relevant Arbitration Body within two days, not
including the official holidays.

Conciliation Body shall keep the record relating to
ement ofdispute in registration Form (6).

Chapter IV
The Dispute Settlement Arbitration Body

l4 member of an Arbitration Body:

shall have attained 25 years ofage;

(i) if he is a Chairperson, shall have
experience in work of legal a{Iairs or
labour affairs;

(ii) if he is a person selected from the
nomination list submitted by the employer
organizations and labour organizations,
shall have work experience;

a)

l5

(c ) shall have good character.

The Arbitration Body, relating to the dispute:
a) shall hear and decide the disputes refened by

the Conciliation Body within the stipulated time
contained in the Law. If not enable to pass the
decision within the stipulated time, it shall
submit and request to the Arbitration Council to
extend the time;

)

l3



(b)
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shall form the branch-bodies with tlree
memb€rs including a person each contained in
clauses (ii) and (iii) ofsub-section (a) ofsection
16 of the Law to hear the dispute when received
it;
shall intimate with Form (7) for sending claim
or written statement to submit claim, written
statement relating to the dispute by the parties
in dispute on the stipulated date and to send the
claim, written statement which they will submit
to each other in advance before submitting
them;
shall intimate the summons for hearing with
Forn (8), by expressing that the original
agreements, documents which he is desirous to
submit shall be submitted accompanied with the
claim, written statement of the parties in
dispute.

branch-body formed under sub-rule (b) of Rule 15;

may close the dispute with the approval of the
Arbitration Body after dismissing the claim if
the claimant fails to appear for three times on
the appointed day to hear the dispute although
the summon is duly served or if the summon is
not served as the claimant cannot be found a1

the address;

may hear the dispute ex parte if the claimant
fails to appear for three times on the appointed
day to hear the dispute although the summon is

duly served or if the summon is not served as

the claimant cannot be found at the address;

may allow the lawyers of parties in dispute to
conduct the case in accord with the stipulated
terms and conditions;

(c)

l6

(d)

lrn"
(a)

)



17.

r'
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d) may carry out the following matters relating to
the dispute:
(i) accepting and inspection of the case

refened by the Conciliation Body;
(iD summons of witnesses to appear;
(iii) summons to produce documents and

materials;
(iv) examination of the witnesses;
(v) admission of exhibit documents and

materials;
(vi) adjoumment of the date of hearing the

dispute;
(vii) if it is necessary, going to and inspecting

the relevant place and establishment;

e) may allow a person from the side of workers
and a person fiom the side of employer to
deliver argument if the parties in dispute are
desirous to deliver closing argument when the
examination of parties in dispute and witnesses
is concluded;

f) if both parties in dispute submit to settle by
mutual consent before passing the decision,
may close the dispute, with the approval of the
Arbitration Body, by causing to conclude the
mutual agreement with Form (4) before the
relevant Conciliafion Body:

shall submit the case to the Arbitration Body
after hearing.

Arbitration Body:
shall decide, in deciding the dispute, by basing
primarily on the evidence examined by the
branch-body, questions of law arisen in the
dispute and studying and considering decisions
and precedents passed in the former disputes;



c)

d)

18. the Chairperson or any member is not enable to

to hear the dispute for any cause, a member shall be

under sub-section (a) of section l7 of the Law. The

mem so appointed may continue to hear the dispute as if he

since the commencement of the hearing of the

dispute.

19. ff the decision of the Arbitration Body is the decision

that does not concem with the essential services, a disputant

who is not desirous to make lock-out or strike in accord with

law altfrough he is not satisfied with the decision, after

receiving the decision, may apply with Form (10) to accept the

27

shall not decide beyond the issues approved in

deciding the dispute. The decision shall be

made by the agreement of the majority of the

members of Arbitration Body;

in deciding the dispute, the decision shall be

signed by all members of the Arbitration Body

including the Chairperson. After having signed

as such, no addition or amendment shall be

made;

shall send the decision of the Arbitration Body

with Form (9) to the parties in dispute within

two days from the date of decision not

including the official holidays.

were

decisi

party,

of the Arbitration Council. If it is applied as such by a

remaining party shall accept the decision of the

Council.



20

28

Chapter V
The Dispute Settlement Arbitration Council

A member of the Arbitration Council:

(a) shall have attained 35 years ofage;
(b) shall be a person who has experience in work

relating to legal affairs or labour affairs or
relevant work;

(c) shall be a person who may carry out the benefit
of employer and worker fairly;

(d) shall be a person who has good character.

f,he following persons shall not include in the
hon Council:

a govemment servants who are still in service;
owner of any trade who is a member of an

employer organization or manager or a person

who is serving as an executive committee
member at a employer organization or a person
who served in such employer organization
within 12 months before the formation of the
Arbitration Council;
a member of a labour organization or a person

who is serving as an executive committee
member at a labour organization or a person

who served in such labour organization within
12 months before the formation of the
Arbitration Council.

b)

(c)

21.
Arbitra

22.

(
(

)

'lfhe Arbitration Council, to hear the dispute accepted:

(a) shall form a Tribunal in two days with three
members comprising a person selected by the
side of employer in dispute, among the persons

contained in sub-section (b) of section 19 of the
Law as a member, and a person selected by the

side of worker in dispute, among the persons

contained in sub-section (c) ol section 19 of the
Law as a member, and a person selected by



(b

29

both members selected under sub-section (b) and

sub-section (c) among the persons contained in
sub-section (a) of section 19 of the Law as the
Chairperson;

) shall form a Tribunal with three members

comprising a suitable person among the persons

conkined in sub-section (a) of section 19 of the

Law as the Chairperson, and relevant suitable
persons among the persons contained in sub-

section (b) and sub-section (c) as the members if
the name list of member may not be selected by
the relevant employer side or worker side within
the stipulated time under sub-rule (a),

23. The Tribunal, when received the dispute:

may decide the dispute after hearing the parties

in dispute if desirous to hear them or without

hearing,

may recall the witnesses if it is necessary to

hear and adjourn the hearing date of the dispute;

may inspect the relevant place and

establishment if it is necessary,

shall hear and decide the dispute within the

stipulated time contained in the Law;

may approve or repeal or amend the decision of
the Arbitration Body when the hearing of the

dispute is complete or in deciding the dispute

without hearing;

shall submit the decision under sub-rule (e) to

the Arbitration Council with Form (1I );

a)

c)

Iu

d

e

)

)

0
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(g) may close the dispute, if both parties in dispute
submit that the settlement is reached between
them before passing the decision, by causing to
conclude an agreement, Form (4), in the
presence ofthe relevant Conciliation Body.

24 The Arbitration Council shall substitute and appoint

-y pJron from the relevant side if the Chairperson oi any
membq of the Tribunal is not enable to continue to heax the
dispute for any cause. The person so appointed may continue
to heaf the dispute as if he were appointed from the
commdrcement of hearing of the dispute.

Chapter VI
Decision

25. The Arbitration Body or Tribunal may carry out as

follows in passing decision in accord with the provisions of
existing labour law by quoting the decisions and precedents to
be fair for the employer and worker:

a) cause to reinstate the worker by the employer at

the former designation or at any other suitable
designation;

b) cause to pay damages for the suitable interval
period relating to the matter of reinstatement
decision;

(c) cause to enjoy cash benefit including wages and
salary which the workers are entitled;

(al to determine and set the period of effectiveness
ofa decision or collective agreement.

26. ln the decision, the means and amounts ofthe damages

for terr4ination of employment or damages for dismissal or
damagei for lock-out shall be mentioned and such cash

benefits shall be paid by the employer to the worker within 30

davs frdm the date of decision.
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27. The parties in dispute may apply and request the
Arbitrdtion Body or Tribunal within seven days from the date
of decision to re-explain the unclear facts relating to the
particdlars contained in the decision. Such explanation, being
the inlegral part of the decision, shall be attached to the
decisidn.

28 The Arbitration Council shall issue and publish the

decisions passed by the Tribunal in order to be known by the
relevadt employer, worker, labour organization, employer
organization and the public by suitable manners.

Chapter VII
Cash Benefit

29. Ifa responsible person fails to pay money according to
the rnutual agreement concluded in the presence of
Concilihtion Body or the decision of the Arbitration Body or
Tribunll, such money shall be recovered as if it were the arrear

of land revenue.

30. (A) If the employer fails to pay the money which he
is responsible to pay according to the mutual
agreement or decision of the Arbitration Body
or Tribunal although stipulated time for the
paym€nt of cash benefit has elapsed, he shall
pay 20 percent of the money for which he is
liable to pay for each month of default in
addition to the original money liable to pay;

(b) The relevant worker shall be entitled to enjoy
all money collected under sub-rule (a).

31. fn the case where the employer who is responsible to
pay under sub-rule (a) of Rule 30 becomes a pauper under
existing law or dissolve the enterprise by liquidation, the cash

benefit payable to the workers, among the debts payable, shall
be carri0d out preferential ly.



32.

period

32

employer shall be prosecuted if the defaulting

pay cash benefit is over three months. However, the

may apply to the Aditration Council that he should

not be on any ofthe following causes:

being declared the employer as pauper;

) being the work is under liquidation;

) occurrence of force majeure which cannot be

prevented by the employer;
(d) occurrence ofany other suflicient cause.

33. The Arbitration Council shall decide whether or not to

prosecute against the employer within 15 days from the date of
receipt ofthe application made under Rule 32.

Chapter VIII
Miscellaneous

34. The disputes being heard shall not be void on account

of vacancy in office of any member of the Arbitration Body or

Tri or any defect in appointing a member of the

from time to time, by notification, to be paid to the

worker the employer which a dispute arises due to when the

empl terminates any enterprise as it can no longer operate

or when the worker is dismissed from work without any cause.

36 carrying out conciliation and decision of the dispute,

the skill interpreter may be called for and carried out if it is

Arbi

35

37.

shall

Body or Tribunal.

Minister may determine and issue the rate of

very member of the Arbitration Body or Tribunal

e affirmation as contained in Form (12) before

out his duties and obligations



38.

39.
Delay

Workers

33

parties in dispute and witnesses shall take

as contained in Form (13) in the presence of
Body or Tribunal.

Trade Dispute Rules, 1963 and the Damages for
Cash Benefit Relating to Trade Dispute of People's

Rules, l97l are hereby repealed by this Rules.

Sd / Aung Kyi
Union Minister

Ministry of Labour
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To

The

I

2

to:

I

2

copy

Form (3)

Complaint
(Rule 9)

Body
ownship

Dated:

Subject: Com to Settle the Dispute

S

N of the Complainant

N.R. No
of Business/ Contact Address

No

.. ... ..Region/State Arbitration Body

.. ... ..the person comPlained



Form (4)

Mutual Agreement

{(Rule t l(d). l6(0, 2J(g)}
Conciliation Body

L This mutual agreem

(hereinafter refbrred to as

ent is reached between the claimant, U/ Daw

" worker") and U / Daw the person claimed
A dispute occurred

dated ............ and

se (hereinafter referred to as "employer").

rel submitted by the claimant U / Daw ( )
it was conciliated by the Township Conciliation Body to obtain settlement.

The following
person claimed.

are obtained by the above-mentioned claimant and the

The Points Agreed
(a)

(b)

(c)

(d)

(e)

2. According

sign the mutual

ents we, the claimant and the person claimed

. ...(YA,{/D) in the presence of the

wnship Conciliation Body. If the mutual agreement ls........... To

violated by the clairdant worker or the employer, the person claimed, it is understood

that he shall be actlon under the existing laws, regulations, by-laws, orders and

directives.

Cl aimant (s) Person (s) claimed

In the presence of:



Form (5)

Collective Dispute Report

{Rule 12(b)}
The Conciliation Body

. .....Township

... Region/ State

Dispute No ( . .. .120... .. .)
To

The Arbitrati Body
Region/ State

and

Address
Claimant

Person claimed

And

Address i
(YA,?D)

Subject: Send report on collective dispute which cannot be settled

The said di te was conciliated by the ... ... ... ... .....Township ConciliationI

Body from.. to

(a)

(b)
(c)

aimed2. The points cl are as follows:

3. The points w ch can be settled are as follows:

(a) ...... ... ..
(b)

(c)

Dated:



4. The points which

5. The facts which

(a)

(b)
(c)

(a)

(b)

(c)

(a)

(b)

(c)

(a)

(b)

(c)

6. The facts which

7. The advices are as

8. The case

Copy to-

be settled are as follows:

be carried out are as follows:

not be carried out are as follows:

is sent as attachment.

Secretary

Conciliation Bodv

Office copy
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Form (7)

To send claim, written statement

IRule lS(c)l
Arbitration Body

... .....Regior/ State

.........Township
Letter No.

Dated:

Injured Claimant...

Person claimed... ..

Subject: To send the claim, written statement relating to Dispute No.

(....t20.....)
l. This is to noti! the above-named injured claimant/ person claimed that the

person who claims to try the dispute mentioned in above subject matter is directed to

send three copies o

Hour and a copy ofs
2. The above-nar

statement relating to

than ... ... ....(YA4/t
claimed in advance.

l. U/Daw

2. U/Daw

t the claim to the Secretary not later than ... ... ... (Y/M/D) ( )

tuch claim to the relevant person claimed in advance.

pned person claimed is directed to send three copies of written

i the claim which was sent in advance to the Secretary not later

Dt t ) Hour and a copy of such written statement to the persons

By order

Secretary



Injured Claimant.....

Person claimed

Form (8)
Summoning for hearing

I Rule l5(d)]
Arbitration Body

... ... ... Region/ State
... .....Township

Letter No.
Dated:

ning to hear relating to dispute
fy the injured claimanU person claimed that the hearing of the

No. (. . ..120...) shall start on ...................(YA,{/DX

Subject: Summ
1. This is to no
above-mentioned

N.R.C. No. of ass

)Hour at...
2. The persons c shall attend the hearing ofthis Arbitration Body in person

or by their lawyer submitting the power of attorney. (ln the power of attomey,
and N.R.C No. of assignee shall be mentioned.)

3. On the adjo
desirous to produce

date, all instruments and documents which they are

evidence for their written statement shall be submitted.
4. On the adjo ent date, the attorneys of the injured claimants shall attend the

hearing of the together with the power of attomey. (The attomey shall bring
his N.R.C on the adjournment dates.)
5. On the adjo t date, the attomeys of the claimant shall produce the facts

which they are des us to produce further and documents on which they rely.
By order

Secretary

l. U/Daw

2. U/Daw



Decision of the Arbitration Body
IRule l7(d)l

Arbitration Body
.Regior/ State
... .Township

Dispute No. ( . ...1 20....)

Injured Claimant....and ... ...
Address

the claim, written s

Issue No. I x

Cons
x

Decision No. I

Issue No. 2 x

1

xxx

x

Form (9)

x

x

Versus

Address Person claimed

Dated:

Decision

l. The dispute
No........, .........
was tried as it was

between the owner of ... enterprise residing at

ard, City and worker/ workers/ labour organization
ferred by the ... ....Township Conciliation Body.

2. This Arb Body hereby decides as follows by drawing issues based on
t and testimonies of the claimant and the person claimed:

}

xxxx x

I X

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x

x



xxx x x x

xxx x x x

x x

x x

shall be effective commencing from the date mentioned above

3. The monev ch is liable to pay to the claimant shall be paid within 30 days

Ilom the date of decision.

Note: (l) Any who is dissatisfied with this decision may apply to the

Council within seven days from the date of this decision or

x

Decision No.2
x

This

(2)

(sd.) ( )

Secretary

(sd.)(

Member

carry out lock-out or strike according to the relevant law.
If it is not carried out according to Note. 1, the decisions shall be carried

out by both parties within the stipulated time.

(sd.) (
Chairperson

) (sd.) ( )
Member

) (sd.) (

Member
xsd.) ( )

Member

(Sd.X

Member
) (sd.)

M
) (sd.) (

ber Member
)(sd.) (

Member

Consideration No.2

)(sd)(
Member



Form (10)

Application
( Rule 19 )

To.

Arbitration Council

Building No. (51)

Nay Pyi Taw

Subject: Appllilg
Arbitrdtio

for dissatisfaction on the decision of ........Region/ State

n Body relating to the dispute

Attached: Deci$ion of the Region/ State Arbitration Body and

docutnents which are desirous to produce

(Applicant)

Signature

Name...
N.R.C No....

... Region / State Govemment

... Region / State Arbitration Body

... Factories and General Labour Laws Inspectiotr Deparffnent

tocopy
I

2

J



Form (l l)
Decision of the Tribunal

I Rule 23 (f)l

Tribunal

Dispute No. ( .....1 20....) Applied in 20....

Applicant

Versus

Respondent

Dated:

Decision

gior/ State Arbitration Body tried and decided on the dispute

arisen between .. .. ... .City and owner of the such enterprise.

2. .......Regioh/ State Arbitration Body tried such dispute as of Dispute No. (. . .

120...) and decidqd on.....

following ( ) issues

Issue No. (1)

1

3. This disputg is the dispute arisen from claiming... ...... etc. by the

claimants from the person claimed.

4. The said Arbitration Body drew ( ) issues on such claims and decided. It was

applied as the clailnant and person claimed are dissatisfied with the decision on the

xxxxxxx xxx
IssueNo. (2) x x x x x x x x x x

5. The Tribunal hereby draws and decide on the following issues based on the

objections and testlmonies of the claimant and person claimed.

)

)



lssueNo.(l) x

Decision No. (2) x

x
x

x

x
x

x

(sd.) ( )
Member

xxxxx
xxxxx

xxxx

xxxx
xxxxx

xxxx

x
x

shall be effective commencing from the date mentioned above.

x x
x

Decision No. ( 1) x x
x

Issue No.(2) x x x

x

This

6. The money is liable to pay to the claimant shall be paid within 30 days

from the date of decision.

x

x

x

x
x

x

x

x

x

x

x

(sd.) ( )
Chairperson

(sd.) ( )

Member



without
it known the

cause except the

I

Form (12)

"Afli rmation "
( Rule 37 )

affirm to try the case truly according to the evidence, try it
try my best uprightly if any doubt arises, not to disclose or make

or opinion of the members of Arbitration Body/ Tribunal for any

court requires to testifr in accord with law."



Form (13)

"Affi rmation "
( Rule 38 )

" I solemnfy affirm, in this dispute, to testi$ the whole truth and not but tle
truth. "


